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5.1.4.a Proof for Implementation of guidelines of Statutory/Regulatory bodies 

 
VTU CIRCULARS COLLEGE INTERNAL COMPLAINTS COMMITTEE/ 

WOMEN’S WELFARE COMMITTEE 

Sl. 
No. 

Particulars Circular Date  Page No 

1 Maintenance of safe working environment for female 
employee at workplace – reg. 

08-05-2023 1 

2 
Constitution of College Internal Complaints 
Committee (CICC) w.r.t Prevention. prohibition and 
redressal of Sexual Harassment -reg. 

17-03-2022 2-4 

3 
Reports of the activities conducted under the women 
cell for the duration April 2021-March 2022 and 
celebration of International Women’s Day 2022-reg. 

05-03-2022 5 

4 Celebration of International Women’s Day 2021-reg. 06-03-2021 6-7 

5 Annual Return on cases of Sexual Harassment. -reg. 22-11-2019 8 

6 
Constitution of College Internal Complaints 
Committee (CICC) w.r.t Prevention. prohibition and 
redressal of Sexual Harassment -reg. 

13-11-2019 9-10 
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l. All AICTIi Approved []nivcrsities / Statc Privatc / Deenrcd to lrc lJniversitics

2. A|l Dircctors l|,rincipa|s of AICTE Approvcd Institutions

Sub.icct: - Maintcnancc 0f safc rvorking environnrent lirr I'emale cmployee a{ lVorkplace' -

l'cg-

S ir'l'v4arlartt.
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lnsritutcs shall wirhoirt lail collstitlltc lntcfna[ (]onrrriittcc (lc) to acldrcss llrc isstres related 10 llre
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l. to clispla5' llatttr,,-t's, ll()slcl\ Lti c()l'lipicLlotts placcs irr thC builclirtg' to crCatc a\\arcllcSS

A11()lttlst .:nrpl,ry,ce ttrgut wltat is scxual harasstlcnt and hor'r' to prcvcrrt it'

,1. 'l-0 displal riarnc arrd contact clctails o{'thc mcr.}1bcrs 0l'thc ltrtct'ttal Iorttrnittee at Noticc

[]uarcl irr tlte lrrstittrtiort.
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a{e{don6 oaogd a{ecm6ood:
(',"1 aJ o$r erQJodralr oEEs',,-fu***f;"s1;91"f.?S$?"$ySu*d uoa6 rd.oscro6ero$)

Visvesva ray a Technological University
{State Uriivesity of Gorcnnrent of Kmtaki l*urblished as per tJre VTU Act" l99rl)

Jnana $angama" tselag"vi-590Oi 8, Kamatal<a, India
Phonc: (0831) 2498100. Fx: (0831) 2.{0J467. \lrchsitr: uu.ac.il

Prof. A.S. Deshpande B.H.,i\r.r'cch., ph.r). Phone: (0831) 2,405468

No.vTUIBGM/W C/ICC /202r -22 / 6 31 0

CIRCULAR
Sub: Constitution of College Internal Cornpiaints

Committee (CICC) w.r.t Prevention. prohibition and
redressal of Sexual Harassment * reg..

Ref: Visvesvaraya Technological University (Prevention
Prohibition and Redressal of sexual harassment of
w'orren employees and students) Regulations 2019.

To comply with Visvesvaraya Technological University (Prevention Prohibition and

Redressal of sexual harassment of women employees and studerits) Regulations 2019, the Internal
Complaints Committee (lCC) is reconstituted at Women Cell, Visvesvaraya Technological
University, Belagavi, as follows:

Date: 
.$ ? MeR ?03ff

,#
A.J. Institut0 rl Entinecring & Iechilq'" ..r

ilrngarutu'575 l{Jo

P.T.O

SI

No.
Name Committee

Mobile
Number

Office Number
& E-Mail ID

Dr. Shubhangi. D.Chikte
Professor and Programme Coordinator, Dept. of
CSE & ECE, VTU, PG Centrc. Kalaburgi

Chairman 94487 16838 0831-249Er57
vtuicc(@rrtu.ac. in

2
Dr, Rayangouda. H. Goudar
Associate Profbssor. Dept.of CNE, VTU,
Belasavi

Menrber 897 1 584906

J Srnt. Ranjana Nadagoudar
Assistant Professor, Dept.of CSE, VTU, Belagavi

Member 8904142106

4 Smt. Narnita Kulkarni
Personal Secretary to VC, VTU, Belagavi

Member 9449873461

5 Mr. Shankalappa. Madiwalar
Assistant, Academic Section, VTU, Belaeavi

Member 7337856362

6
Dr Anuradha Patil
Professor and Head, Depar-tment of
Biochernistry JN Medical College, Belsaum

Member 9481738i33

7 Shri. D.S Shinde,

Retired District and Session Judge, Belagavi
Member 9448897030

8

3 Student Nlernbers Membersu

10
1lIt Smt. Mamatha,Mallapur

Assistant, DPAR Section, VTU, Belagavi
Member

Convenol
8277222113 0B3i-2498123
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In this regard] the Principals/Head of Institutions of (Affiliated, Autonomous, Constituent)
VTU colleges are hereby inforrned to immediately constitute the College Internal Complaints
Contmittee (CICC) in the fortnat as detailed below and also the acceptance from the chairman & allthe members in the fbrmat enclosed. This shoulcl reach rh; undersignecl bt 

" ;rii ;;
vtnicc@vtr.r.ac.in ori or betbre 25'r' March 2a22 and,later the hard eopy of the ,*-Jby por,.
Composition of CICC shail be:

a) A Chainnan shor-rld be a woman faculty member employed at a senior level, 
'ot 

below the
rank of Associate Professor and not below the rank of Associate Professor or Reacler in case
of a college.

b) At least one-half of the total rnembers of the ICC] shall be women.
c) 'l'wo laculty members and two non-teaching employees. pleferably commiued to the cause of

wolrlen or who have an experience in social work or have legal knowledge. nominated by the
Executive Authority.

d) Three students, if the matter involves students, who shall be enrolled at the undergraduate,
master's and research scholar levels respectively, elected/nominated through transparent
democratic procedure.

e) One member h'om amongst non-government organizations or associations committed to the
cause of wotnell or a person farniliar with the issues relating to .sexual harassment, nominatcd
by the Executive Author.ity.

Fuftirer it is informed to publicize tlie VTU ICC & CICC Committee at promine't places of
your institution.

Note: Consequence of non-compliance of the same as per Para (12) of the Reference rs enclosed.

Encl: l) VTU Regulations 2019.

2) Acceptance Ietter' flormat

REGISTRAR

To,

The Principals of all
VT[-I, Belagavi.

Copy to: I

Engineering

l.
7.

J.
AT.

Colleges (Affiliated, Autonomous. Ctonstituent) under

Hofi'ble Vice-chancellor thr"ough the secrerary to vc, vru, Belagavi.
The mernbers of the VTU ICC committee. I
The Regional Directors of all the regions. f\ IThe comp'ter Network ce'tr-e, VTU, Belagavi to uproad in the vru websi..rrlnyoa,nf 

t 1cr,,i,r.rrvg)

r.J. tnsrrrure 
rt 

l.l,lll,'ii;i..

Position in CICC illobile Number
& c-mail lD

hall be woman)
FacLrlty Member
Faculty jVlernber

Member (non-teaching emplo
Member (uon-teachinq emplo

Studenl
Studetlt
Mernber from the NGO
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Date:

LETTER OF ACCEPTANCE
(To be eompulsorily subrnitteid by crcc crrairman / Member)

Signatule of the CICC Chairman / Member

Address for correspondence

(Please specify rhe STD Code)
off:

Res:

Mobile:

E-mail ID
Accepted / Not Accepted the
Assignrlent
(If not accepted, mention the

A.J. lnstitute ol E'ntincct tltg o' | -''rr1' ' "n''r'r'--.: 
lanfaluru'575113
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l . $lt*n' bfu \tlse-{lheneqll*r lkough t}1a }i*r;rr:ti}r3' t* r*{.. V"f 't :. l}*t;r6rvi.
l. Th* Is$ r* ${.egisrrar. S't'U. $dry*ri
J. 'Ik* R*gisuar 1l:.v*lu*tiixri. VT 1.. llclagali.
4. "flrE I'ixw** {iflic*. \r'f{.t. SeNagati

5 Th* Spe*inf dJffirurr. V l't1'r lrrl,**rkm {'rtrtr'i:. hl;tngnluru.

S.'l"he llireeurr^ l"il$l{l l. S1**ial i}l'licei {'*nrputs{ Sr:lu*r}" {.'elrtr*. U) li. ltringavi

-fri,

I

-tA/lv
P111'1'l:''ri

A.r. rnstitutr_:::l,lll*ns 
& Tcchnrr'tv
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**ngiCoq *enogd,nrgirnroqm#S
("$ ,S r$.1: ect)rl)r$tiJ,] or,..,5q,,, u wilrc,hi). rr:;*o.t.rlltr ldi;,i.ij.1ocj

", ID",49,tod rn?g., olll,.,o.)c:;.r,,ercJr)-r4il do;lil;' r;idnpi--:rii,-croile;,,roti u d. i,:;trJ :/

Vi,:.nglyaraya Tech_nological X-J niversity
(state univ<v'r'iiy ol'Lkrvelnrru:nt. of'{(e::l:rtajcr-lir,r!.rli-.ln:.d rls pr:r ihe lr{.{-i ,4c; i3g4,}

".f nana S;urguna,, llclagavi-,li9r X) I 13, iia.rrral,,rlta, i rui i;i
Phonc: (08lll) 2498100, Fu: (0it3t) la0./j4{iz. Wcl,yrg \ru.r,..},,

Prof. A.S. Deshpande B.E,,j\.r..rerh.. r,rr.D. -Phonc:(083l)2405468

- 
[rx__: (0831)24e546f_
Dale; p- * l"iAR toil

REGISTRAR
Ref. No.VTUiB

CIRCULAR

sub: cerebration of Intenrationar wonre''s Day-202 rRefi 1- Hon'ble Vice Chancellor approval N9. 8, l)atr:4: 05-
03-2021.

2. Proceedings of r 2'r' ICC r!{eering herct on 22-t) r ^202r

Wornen stand at tlie fiont lines of the CoVlD-l9.crisis, as lrealt]r car,e rvorkers,
categivers, irurovators, conulurity otganizers zurcl as sorne ol'the most exenrplary ancl
effective National leaders irr combating the pandernic. Tlre misis has highlighted both rhe
centralily of their contributions anclthe clisproportionate brndens that rvonen can.y.

In support of recogttizing the setvices rencleled by thc Wornen ar the lili: {r.o't" tliis
year the International Women's Day -20?1is being celebrated on 8'r'oj'Mar.ch wollclwide,
wiflr the thenre - "Women in leaelership: Achieving an <rquafi filtmr,er ip 3 covlp-lg
world-2021,.

In this direction it is directed to celebrate the Intemational \\/orlren,s L)ay at i,ourpremises and also iri this occasion it is clirected to honor.the Stuclcnts rvitlr the .u,arcis as per
AICTE guidelirles ou "Promoting Cencler Equality in institutions ;rncl to nrotivate Girl
shtdetlts", and send the bclow jnfotmation in harcl copll & soft copy (yl-iuc-il{g}4.ug!=ilt) orl
or before 3l't Mar-ch 2021 .

l. Report of the hrternational Women,s Day_2021
2' Activitiesconductedunderthewomencelltor.thecurationApril 

2020-March202l.3' Budget utilization for the year 2020-202 | (collectecl under rtrc wonrr:. ctell Fees).4. Plan of action for the year 2A20_2021. 
ji. 

-

RIi(;ISTfu\R
To, r;.:i:'t':" fu-

I' The Prirrcipals of'all Engineering [lolleges (Affiliaterl, Autonornous" oo'stituent)
under VTU, Belagavi.

2' The llc Regional Director 01'VTI-I's fi.egional ofricr:. I]elagavi. ]]cpgaltrru. lrlysuru
and Kalaburgi.

3. All tl,ie Chairpersons/ progranr Coor,linators. V.ftJ.s pG Clentrc. l3elagavr. Mysuru,Kahburgi and Muctelenahalli.

kt
| \./

?rrrkrPltt

A.r. rnsritu,i.:l jff lH'; llL 
l ecnnrto g v
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Copy to:
L I{on'b'lc-Vice-Chancellor thlough the Secretary to VC, VTU, Belagavi.

2.'fhc: I'jS to Registrar, V'fU. Belagavi

i. The Registrzir (Evaltration). VTU, Belagavi.

4. 'fhc lrinartce Offlt:e. VTU. Belagavi.

5.'l'he Special Ol'hcer. \/'l'U's f:xtension Cjenlre, N4arigaluru.

6. I-he Direr:lor, i'flSMLl, Special Officer Conlputer Netlvork Centre, VTU, Belagavi.

7.Of1ice copy.

ft/
?' "'J'Y'

r.r. Institut: :l*::I'5';lii3 
| cr'r'lr''crvg1

r.'. - Nltnllru
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ut$tfE$ufififiy& T[0t[H0r$&t$At t ffi$rn$rTr
a$e$dq3 @ogd s$eryrsrl

"Jnana Sangama", Belagavl - 590 018, Kametaka State, INDIA

Prof. A, S. Deshpande s.s.,1,a.1ech.,ph.D.
RECISTRAR

Rcf. No.VTU/IlcM/ICCl20l9 -2Al q; f

l. The Secrctary to Vp, VTU, Belagavi.
2. Office Copy *r'\qt'

Phone : (0831)24054€8
Fax :{0831}240*lS7
Email : registar@vtuac.in
wsbsits : wnw.vtu.ac.h

Ilatc:

l.J. lnstlttlc sr Ingf ngsrlng I T;chnology

Mrn!rluru - 575 000

i f'", ":
b.t; !

CIRCULAIl

Sub: Annual Return on cases of Sexual Harassment.:reg..
Ref, Mail reeeived from university Grants commission, dated: I Ith Nov 2019.

As per University grants Comrnission mail dated: I l'h November 2019, it is informe{
to send annual return on cases of Sexual Harassment in the format given by UGC. In this regard
you are required to'communicate the Annual Return on cases of Sexual Harassment of your
college to UGC and VTU by mail on or before 30'h November 2019 and later hard copy of the
same by post to VTU, Belagavi.
l) E- mail id of UGC is- ugg.iccgs@gmail.com and
2) E- mail id of VTU is- vtuicc@grnail,corn

Treat this information q,s urgent.

Encl: Format enclosed.

To,
The Principals of all Enginccring Colleges (Affiliated, Autonomous, Constituent) undcr
VTU, Belagavi.

Copy to:

F,*,\
I{HGISTRAR T

w-

\ .. ,,f
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wt$rfu$$nneY& TlGffi ffi $t$$ffiet l}l{ItrER$tTY

wogd
"Jnana $angama", Bolagavl - $S0 018, lkrnataka$hte, $lDlA

Ref: VTU/BCMIICC 12019 -201 l* t't
CIRCULAR

University, Belagavi' with the following members'

Phona : {0831} 2405408

Fax : {0831}2403tS?
Emall :regisbar@vtu.ac.in
website: w*wvtu.ac.in

Date: 1b Lt* Aotq

sub:.constirution of college Internal complaints cammittee (cICCi iv'r't

Ilrevention, prohibition and redressal of Sexual Harassment - reg"
t 

o"f: Univcrsity crants Commission {Prcvcntion' Prohibition and rcdrcssal of
, 

scxual haiassmcnr of women cmployee and studcnts in highcr cducation 
:

institutions) Rcgulation' 2015 . h i,:L:
Tocornply|orUniversityGrantsCommission(Prevention'Prohibitionandredressalof

sexuar harassment of women emproyee and students in higher education instifutions) Regulation'

20r5 the Internat compraints committee (rcc) is reconsiinrted by visvesvaraya Technological

*rlk$. pi-":l"t lrdee' qql
--1 

tvts. Nidhi Samuel

i U.f".t student, YTV*EglggYi-

Member

Mernber

illobile Number Oflice Numbcr & tl-

9886941715

8971 584906

8904 I 42106

9449873461

73378s6362

9845688999

9845629642

7411672529

959rcAt942

Bela*avi

I

i8

Mr. Manjunath
MBA VTU Bela

Smt.Chetana

November Z0l9fand tatcr gat€py of the sarnc by pcst'

S.) T\v
..,Prin\llaittftnrtttore 

of r nqinecl 
11 

j TcchnoloSy

$angatutu-575006

0831-2498157
vtuicc{r}vru.ac-inChairman

s073063824

Bela

I
I*t*

0831 -2498 l 23

qry$
i('. leH\ *ttr.r,,)$. Jia;#

f-
\, UsoD
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"-ffi ffE$UE$H$H&Y$ TEGffi{OIS$M$I $HIffER$ITY

{.ryt e€u€sos.i reagd a{am.grqir
t*ry "Jnana $angama", Belagavi - fgo 018; Karnatala $tate' lt{DlA

ilhone ; {0831}2405468Fax : {0831}2405467
Email :regisb'ar@vtu.ac.in
website : warul.vtu.ac.in

Composition of CICC shall he:

a) A Chairman should be a woman faculty member employed at a senior level, nct belorv thc

rank of Associate Professor.

Two faculty members and two non-teaching employees, preferably who have had experience

in social work / have legal knowledge i work for the development of woman,

Three students, if the matter involves students, who shall be enrolled at the undergraduate,

master's and research scholar levels respectively, elected through transparent democratic

procedure.

d) One member from arnongst non-government organization. (A person familiar with the issues

relating to sexual harassment).

Furlher it is informed to publicize the VTU ICC & CICC Cornmittee in the prominent places

of your institution.
Note: Consequence of non-compliance of the same as

Encl: UGC Rcgulations, 201 5.

per Para (12) of the Reference is enclosed.

To,
The Principals of all Engineering Colleges (Affiliated, Autonomous, Constiruent) under
VTU, Belagavi.

Copy to:
Hon'ble Vice-Chancellor through the Secretary to VC, VTU, Belagavi.
The members of the VTU ICC committee.
The Special Officers of allthe RegionalOffices of VTU.
The Special Officer of Academic Section, VTU, Belagavi.

r Network Centre, VTU, Belagavi.

A.J. Instltrte of Efrir'rtr"ri l"icgncology

b)

c)

l-
2.

5.

SI

No.
Name and

Designation
Position in CICC Gender Mabile Number

& e-mail ID
Official
Numher

Chairperson
iShallbe woman)

F

., Facultv Member
J Facultv Member ,

4 Member (non-teaching
emplovee]

) Mernber (non-teaching
em$lovee)

6 student
I Student
I Student
9 Member from the NGO

GISTRAR

f''''':S6,' :,X)
3\. ,'yJ€

It tf

- llerrgilwu'5I500i
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Visvesvaraya Technological University
" *Jrana Sangama", Belagavi - 59O 018, Karnataka State.

Dr.Satish Annigeri Phone {o89U 2+os468

Ref : VTU/BGM/ICC /2o18-I9lto ?35 Date ; 5,fiAR ?o t?.-

CIRCULAR

Sub: Celebration of International Wornen's Day 2019"Reg.

International Women's Day (March 8th) is a global day celebrating the
social, economic, cultural and political achievements of women. The day also
marks a call to action for accelerating gender parity.

In view of this every year VTU is significantly celebrating this day.
Hence you are informed to celebrate the International Women's Day and the
same shall be report to the undersigned on or before 30.03.20tfur_ 

e
' ffiIsrRAa.Tt/cl

To,,W
I' The Principal of atl Engineering Colleges (Afliliated, Autonomous,

Constituent) under VTU, Belagavi.
2. The PG Co-ordinators of all VTU PG Centers.

Copy for information to:
1. The Hon'ble Vice Chancellor, through his Secretary,

2. The Registrar (Evaluation), VTU, Belagavi.

3. The Finance Officer, VTU, Belagavi.

VTU, Belagavi.

?ti

l.J. lnrtltrte rt Engin*ling & Technrlcgy

llangaluru'5IS eto

n o.D

OM

rr".qJf^ 
q'
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Visvesvaraya Technological Universify
"Jnnnn Sangamatt

Dr. H N Jagannatha l{eddy Nr.n., ph.D.

_-_ Registrar Fa x : (08J 1) 2405J67

n*fr Vf D
_rlJ

' 
sub : constitutio' :rt-al"Il!*- Internat comutai't comrnittee

(CICC) w.r.t. Preveiion, Prohibiti<ln and Reilressal ol'
Sexual Llarassrnent - reg

Ref : This office circular No.Vl'U/Aca/OS-ASHC-lCC/2016-
17 /8933 dated 1 5-02 -2017

With reference to the above. it has been already infbuned to the Principai / Head of
lnstitutes (Affiliated, Autonomous, Constituent and VTU's PG Centers) to constitute the College
lnternal Complaint Committee (CICC) in their respective Colleges ancl recluested to inforrn the

names of the Members of the said Committee to the undersigned cln clr befcrre 20-02-2An ^

However, it is observed that till date some of the Colleges have not informed the same.

Flence, once again it i3 hereby inforrned to constitlrte the CICC imnrediately as per thc

details provided vide the above cited circular.

The details of the committee so constituted shall be sent to the undersisnecl in MS-Excel

fonnat by e-mail to vtuiqcf@vtu.ac.in on or before 05-01-2018 ancl later to send the letter by post.

If the committee is already been constituted, the $ame nlay bc also infonned to the undersignecl.

Irurther, you are required to submit the report fbr the acadcmic year 2016-17 fbr the

following:

a) Activities conducted by CICC in brief with suppolted photographs,

b) Cornplaints received and action taken by the college

Treat this matter as most urgent and important & for irnmediate necessary compliance,

BY ORDBR
sd/-

REGISI'I{AII
To,

L The Principal of all Engineering Colleges (Afliliated, Autonornous, Constituent) uncler
VTU, Belagavi.

2, The PG Co-ordinators of all VTU PG Centers.
Copy to :

1. The Hon'ble Vice-Chancellor thror.rgh the Secretary to VC, V1'U, Ilelagavi.
2. The Members of the VTU ICC Committee.
3. fhe i/c Regional Directors of allthe Regional Ofllce of VTU.
4, The Computer Network Cente, VTU, Belagavi.

Phone : (0831) 2498100

l

{h,\
" 

*'i. 
,.s!1 ' Ji i'

ISTRAII

,,,[;x"
A. r, I n s r,ru i'-1ffi 

;ii?il!i*t 
" 

nn'{] 
t0 I I
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Visvesvaraya Technological University
t'.fnana Sangamatt

Belagavi - 590 018, Kalrlataha State

Dr. I"I.N. Jagnnn*thrr Rcdtly B.!r., trt.r.,Ph.D. Phone I (0831) 2498100

-.*.- .-ltEQJSTllAlt -* -,".* * - nax '(Og:tt2+OSq0r '-*-- p-ft vfulBt;ivylccnan-fi1 }-lt'B Date , ?1 JUL ?0ll
NOTTFICA'I]ION

Sub: VTU Regulatiotts on Anti Sexual l{arassment - reg"

Ref: l. Vl'tJ's Hxecr.rtive council ILesolution No. 8.2 ttf 22-3-2011

2.Hott,bleVice.Clrancellor'sApprovalclatecl:20.07.2011

V'I'U's Executive Councilby the power vestecl as per Seclion 32 of VTIJ Act liarmed the

VTU Regulations on Anti Sexual Harassment vide its Resoltttion No. 8.2 of 22-3'2017 '

Accordingly, VTU Regulations on Anti Sexual Harassmeut are hereby notified. 'fhis is

applicatrle from the clate of approval from V fU's Executive Council.

The VTU Regqlations on Anti Sexr-ral l-larassrnent are rq:loaded on V'fll .''vebsite

rvi.vrv.r,t.U.ac.in

'l'hese Regulations ar:e applicable to all llngineering/Alchitecture Colleges (afiiliated/

autonornous/ constituent) urrcler the jurisdictiorr of VTU.

Flence, the Principals of ail 0nginecring Colleges are heleby inlbnneci to note the same

ald take inrnecliate necessary lreasures to lbrmulale tlic "Co1legc Intetnal Complaints

Cornmittee |CICC] ", if it is not already constituted.

Every college is required to send the annual report on lhe complaints received anci action

taken i1 this regard to the University and cornply with any other notificationl circulars i rules

issued by the University in this regard'

This is for intmediate necessary conrpliance'

BY ORDBIT
sd1-

REGISTRAR

To,
The lrrincipals of All Engirreering Colleges A{filiated to / Autonotrrous / Constituent ruider V'l'LJ,

13e lagavi
Copy to:
1. Hon'ble Vice-Chancellol throug| the Secretary to VC, V'l'U, Belagavi

2, 'Ihe Speciai Officer: of DPAI{, V'fU, Belagavi to circulate to ali the section heacls

3. The Cjrcular file at Dispatch section * t
4, I'he Conlputer Network Centre, VTU, Relagavi to upl:ad ol VTU wcbsite i L ,".. ' - 

-*

l'*"* orrl' ;,"!" , i 'J)

n{..FIsrndn,'
I

'f 
'\llv

?rihciral ' 'r'1^rr

A.r Institutl.t!:*l*;ni''g1i;oru 
i t

n.e. ' Slnfelr
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Pafi ll

DEFtNtnoN, lURtsptcnoN AND coMMlrrrrs

2,1. Eefinitian of Sexual Hsras$ment

The followlng constitute sexual harassment:

a, \rVhen submission to unwelcom,B sexual advanqet requests for sexual favours, and verbal or

physical eond,uct.of a sexual natur€ are, irnplicjtly:or explicitlyr rnSde a term or eondition sf

teaching/guidance, employment, participation or evaluation of a person's engagement in

any University activity

b. When unweleome sexual advances, and veibal, non-verbal 66{ / or physical conduct such as

kladed comments, remarks or jokes, letters. phone calls, rnsisages or e-mails, gssturers,

exhibition of pornography, lurid stares, physical contact, stalking, sounds or display of

derogatory nature have the purpose and/ or effect of interfering which an indlvidual's

performance or of creating an intimidating, hostile, or offensive environment

c. When a person/s uses, with a sexual purpose, the body or any part of it or any object as an

extension of the body in relation to another person without the lattef$ consent or against

that person's will, suCh conduct will amount to sexual assault.

d. When deprecatory comments, conduct or any such behariiour is based on the gender

identity/sexual orientation of the person and /or when the workplace of the Universlty is

used to denigrate/discriminate against person{s), or create a hostile environrnent on the

basis of a person's gender identity/sexual orientation

2.2. Jurisdlctlon

These regulations shall be applicable to all complaints sf sexual harassment made:

a. By a member (a to f of 1.2 )of the University against any other mernber of the University

irrespective of whether harassment is atleged to have taken place within or outsid€ the

campuS

b. By a resident against a member {a to f of 1,2 ) of the University or made by a rnember

against a-resident-irrespective of whether harassment ls Elleged'ts have, taken place

within or outside the campus

c, By an outsider against a member of the University(a to f ol 1.2 ) or by a member of

University against an outsider if the sexual harassment is alleged to have taken place

within the campus

d. By a member of the University against an sutsider if the sexual harassment is allegedto

have taken pfae€ outside the campus, ln such cases, the Comnrittee shall recommend

th6t the university/college authorities initiate action by making a complaint with the

appropriate authorittl. Further, the cornnritt€e will attively assist and provide available

resources to the complainani in pursuing the complaiflt.

,'

WU Regil&tions on preventiqn of Sexual Harassment at workplace M
?ri[cilal

t. r. rnstitutir:lill lf ?l H 
j:TGchtttltoEY

Page 14



In the above, the following definition wlll apply:

,Menrbers of the University (a to f of 1,2)' includes students, teachers, non-teaching staff of

the Un|versfiy and any persons who is assigned/ earrying out the work of University

,$!udents, includei regular stUdents,,pirt time sturdents, research scholars

Teathers, includes a person/staff of the University or any of the colleges/institutions

affifiatedlautonomous to it, who is appointed to a teaching and/ sr research post, whether

full time, temporary, ad-hoc, part-time, visiting, honorary, or on special duty or deputation

and shall include employees employed on a casual or project basis

{ReSldsnt' includes any pefson who iS temporary or perrnanent resident of any of the

accommodations or premises allotted to an employee fy WU or any of the colleges or

institutions affiliated/autonomous to it

,Outsider' includes any person who is not a member of the University or a resident. lt also

includes but is not limited to any private person offering residential, food and other facilities

to members of vrU oi any college or institutions affiliated'/autonomous to it

neampus' inctudes all places of work and resideRce in VTU or any college or institutions

affiliated/autonomous to it. lt includes all places of instruction, research and administration,

as well as hostel, health centres, sBorts grounds, quatrass, in housing facilities within

campus, banks, public places (parks, streets, lanes) and canteens, etc on WU campus or any

college or institutions affiliated/autononous to it

2.3. Committeeq:

There shafl be fsllowi:ng ccmmittees and implementation of policy will be achieved through

following:

Part Ar

College fnternal Complaints Committee (CtCC)I

Every affiliated college shall have a College Internal Complaints Committee (CICC). VTU PG

Centres and constituent College shall also have College Internal eompfaints Committee.

VTU Internal Complaints Committee {VTU ICC)

VTU tCC will address the Cornplaints w,r,t. Head office (including all sections at Belagavi),

VTU Regional offices at Bengaluru, Belagavi, Mysuru, Kalaburgi. This shall be the central Pool

Comptalnt committees and shall act as appellate authority for ClCCs.

Composltlon of above committees:

The comrnittee shall have five members. The chairpetson shall be wornen' Of the five

members three shall be woman. One member from NGO. There shall be representation

fr,om bsth teaching and non-teaching staff. Further, if the complaint involves students,

senior student {female}, nor'rlinated, may be co-opted for the particular matter under

consideration.

WU Reg{lfations on Prevention of Sexual Harassment at workplace

b.

A,J. Institutc el Engincclirr$ & Iccrt"'''s'
Manlrluru - 5?5 006
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Th,ese eommittees shall play rotes in b.oth pfeventive and remedialways'

Freventivg:

T0 create and ensure a safe environment that is free of sexual harassment

To'create an atmosphere promoting equality and gender justice

To publicise the policy in Kannada and English widely, especially thr"ough prospectus, notice

boards etc

d. To publicise in Kannada and English widely the names and phone numbers of members of

the committees

e. To ptan and cart'y out programmes for gender sensitisration

Bemedial:

a. The mechanism for registering complaints should be safe, accessible and sensitive

b. To take cognisance of complaints abOUt Sexual harassment, conduct enquiries, provide

assistance and redressal to the victims, recommend penalties and take action against the

harasser, if necessary.'

c, To reco,mmend to the concerned authorities for follow up a.ctlon and rnonitor the same

d. To advise the disciplinary authority concerned, to issue warning or take the help of law to

stop the harasser, if the complainants request

e. To seek medical, police and legal intervention with the consent of the complainant

f. To make appropriate psychological, emotional and physical supports (in the form of

counselling, security and other assistance) to the victim if she desires'

Par-t B l

i
tG

WU Begrihtions on Frevention of Sexual Harrassilent at workplace

rnsritute rr gy[:UlE 
I Iechil"'-ut

b.

b.

c.

A.J.
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Part lll

COMPIAINT MECHANISM AND PROCEDURE TO ADDRESS THT COMPLAINT5

ln pursuance of the Sexual Harassment of Women at Workplace (Prevention, Prohibition and

Redressal) Act 2013 and Rules framed there under, Visvesvaraya Technological University, Belagavi

hereby adopts the following procedure for determining complaints filed to the VTU lnternal

Complainti Cornrnittee {VTu lCC} constituted under the Act. The procedure complies with the.basic

principtes of natural justice and fair play and has to be adhered to in all complaints, but WU ICC

reserves the right to make exceptions to the procedure stated hereunder:

1, Any aggrieved woman may rnake in writing, a complaint of Sexual harassment at workplace

to VTU ICC (he rein after referred as Committee). Six copies of a written complaint should be

subrnitted to the Committee or any of its members along with the list of witness and

supporting documents. Additional documents and list of witness can be submitted to

Committee at a later stage during the proceedings.

pr.ovided that where such complaint cannot be rnade in writing, the Chairperson/Presiding

Officer or any other members of the Committee shall render all reasohable assistance to the

woman for rnaking the complaint in writing.

Z. Any complaint received by the members should be immediately forwarded to the Presiding

Officer, and this must be notified to other members of Committee at the earliest and not

later than three {3) days and a meeting should be called for discussing the matter.

3. The Committee shall discuss and decide on its jurisdiction to deal with the case or reject the

complaint prima facie and recommend to the Institution that no action is required to be

taken in the matter. ln case of complaint received w,r,t. affiliated College, autonomous

college, Constiiuent College, PG Centres, the matter shall be referred to the Internal

Complaint Committee of the respective Institution / coliege / Centre and call for the records,

actlon taken and punishments imposed, if any. And decide the matter as per the procedures

framed under this Regulation'

4. Notice shall be issued to the respondent within 7 working days of receipt of the complaint

and 10 worklng days shall be given for submission of reply {atong with the list of witness and

documents).

5. The committee will provide assistance to the aggrieved woman, if she so chooses, to file a

police complaint in relation to an offence under Indian Penal Code'

6. The Committee may before initiating an inquiry, at the request of the aggrieved woman,

take steps to settle the matter between her and the respondent through conciliation'

7. No monetary settlement shall be made as the basis of ronciliation, if any settlement is

arrived, the Committee shall record the settlement so arrived and forward the same to the

employer for necessary comptiance.

g. The Committee shall provide the copies of the settlement as recorded under (7) to the

aggrieved woman and to the respondent. No further inquiry shall be conducted by the

Committee once the conciliation is done.

9. lf conciliation is found to be not feasible, notice should he issued to both the parties for

hearing.

10. The Committee may direct the Registrarl Principal/Head of the Institution/ PG coordinator

to ensure the safety and protection of the aggrieved woman if and when required.

,4

VTU Reguiations on Prevention ofSexual Harassment at workptace

A,J. rnstitute tt tlli:.:?;l'J;
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11. As an ir}terim measure, the Committee may recommeno

a)Thetransferoftheaggrievedwoman,ifshedesires'ortherespondenttoanother
section or department as deemed fit by the Committee

b) Grant leave to the aggrieved wornan upto i period of three months or ;

c) Restrain the respondent from exercislng any administrative authority or supervision or

acadernic evaluation of the aggrieved woman

12. The Commitree shall proceed to make inquiry inio the complaint in accordance with the

provision of the service rules applicable to the respOndent considering the sexual

harassment as misconduct.

13. The presiding Officer shall convene the first hearing of the enquiry. The respondent, the

aggrieved womanr and the witnesses shall be Intlmated at least 7 working days in advance in

mentioningthedate,timeandvenueoftheenquiryproceedings'Thesubsequent
proceedings may be on a day to day basis, to be decided by the Cornmittee'

14, The committee shall provide reasonable opportunity t0 the aggrieved woman and the

respondent for presenting the defese'

15. The cornmittee may at any time during the enquiry proreeclings, preclude the face-to'face

examination of the respondent and'the aggrieved woman and /or their witness keeping in

view the need to protect the aggrieved woman or the witnesses from facing any serious

health and/or safetY Problems.

16. The committee rnay call any person to appear as a witness in the interest of justice' The

aggrieved woman/respondent has to submit the written reply before the committee within

the specified time given,

17. The committee shall have the right to summon, as many times as required, the respotrdent'

aggrieved woi.nan andfor any witness for the purpose of supplementary testimony and /or

clarification.

18. The Cornmittee shall have the right t0 summon any official papers or documents pertaining

to the aggrieved woman as well as the respondent'

19, The past history of the aggrieved woman shall not be probed into as such information shali

be deemed irrelevant to a complaint of sexual harassment'

20, The committee shall have the right to terminate the enquiry proceedings and to glve an

ex-partie decision on the cornplaint, if the respondent fail to be present for three

cons€cutive hearings convened by the Presiding officer without prior permission from the

presiding officer with the valid reasons'

21. The aggrieved woman and the respondent or any person on her /his behalf, shall have the

right to examine written transcripts of the recordings with the exclusion of wltness names

and identities. Any person nominated by the aggrieved wcrnan and /or the respondent on

her/his behalf shall be (only) either a student, or a member of the academic or non-teaching

staff. No person who has been found guilt of sexual harassment shall be accepted as a

nominee. The aggrieved woman/respondent should inform the Presiding of{icer specifically

if they wish exercise this right. The Presiding Officer shall allow access to such docuntent/s

on a specific date to be intimated at least two days in advance to each of the parties

concerned. At no point of tir}e, the concerned parties cantakethese documents outside the

off ice.

22. The aggrieved woman and

before the Committee' In

the respondent shall be responsible for presenting their witness

the case of failure in presenting witnesses and the committee ls

,r
VTU iLgulations on prevention of Sexual Harassment at workplace M7
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convinced with the reasons provided by the aggrieved women/respondent then the

Committee shall adjourn that particular meeting for a period not exceeding five days. The

adjourned meeting shall be conducted even if the person concerned fails to appear for tlie

said adjourned meeting without prior intinration/valid ground.

23. All the proceedings of the Committee shall be recorded in writing, The record of the

proceedings and the statement/s of witness shall be endorsed by the persons concerned as

well as the committee members present in token of authenticity thereof.

24. lf the aggrieved woman desires to tender any documents as evidence, the Committee can

supply true copies of such documents to the respondent. Similary, if tfre respondent desires

to tender any docunrents in evidence, the Committee shall supply true copies of such

documents to the aggrieved woman.

25, In any event the Committee thinks that the supplementary testimony is required, the

Presiding Officer shall forward the sumrnary of the proceedings to the concerned with a ttme

period of seven days to submit, in person or in writing, to the Committee.

26, The aggrieved woman and the respondent shall have the right of cross-examination of all

witness, However, such cross -examination shall be conducted in the form of written

questions and responses via the Committee only. The respondent slrall have no right to

directly cross-examine the aggrieved woman and/or her witness.

27.The respondent / aggrieved woman may submit to the Committee. a written list of

questions that he/she desires to pose to the aggrieved woman/witness. The Committee shall

retain the right to disallow any question, which it feels to be irrelevant, mischievous,

slanderous, derogatory or gender insensitive.

28. Amicus Curies can be called for helping the Committee if and when required

29. After concluding its investigation, the Committee shall submit a detailed reasons report to

the University/ Institution

30. lf the Committee finds no merit in the allegations, the same shall be report to the Institutiorr

3L. In the event the Committee finds that the allegation(s) against the respondent have been

proved, it shall recommend the nature of action to be taken by the Universityl Institution

The following actions may be recommended.

Part A: in the case of University/ Coltege employees :

a) A written apology

b) Warning

c) Bond on Good behaviour

d) Suspension for specific period of time

e) Reprimand or censure

f) Withholding of promotions and / or increments

g) Withholding of pay rise or increments

h) Adverse remarks in Service booksl confidential service register

i) Recommending for demotion/suspension/dismissal

j) Debarring from Nomination on the committees/statutory bodies of the University

k) Blacklisting from exanrination works

l) Any other punishrnent according to the service rules applicable to the respondent

m) To file a police complaint in relation to an offence under Indian Penal Code, if aggrieved

woman cnooses so.

:
,4.

VTU Regulliions on Prevention of Sexual Harassment at workplace
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Part,0 : ln ease of students :

a) Warning

b) Writtenapology
c) Bond on Good behaviour

. d) Suspension for specific period of time
ql Withholding results

f) Debarring from exams

C) Debarring from holding posts such as member of committee
h) Expulsion

i) Denial oJadmission /rea.d,rntssion/cti*ge of aott*eul(la,Bg. o.f Sranch

i) Declaring the harasser as " persona non grata" for stiputated period of time
k) Any other relevant action

32. When the Cortryrittee arrives 6t the c€nd usion that allegations against the respondent is not
been proved, the committee shall recommend to the employer that no action is required to
be taken in the matter,

33' Nothing precludes the University / lnstitution authorities from taking cognizance of any new
fact or evldence which may arise or to be brought before it during the pendency of the
inquiry proceedings or even after communication of the findings to employer.

34. lf the allegation (s) is /are proved against the respondent, the Cornmittee may direct the
University/ InstitutionlCollego to ensure the payment of compensation to the aggrieved
womafl by the respondent, The determination of compensation to the aggrieved woman
shall be decided based on the following facts:
a) The mental tiaurna, pain, suffering and emotional distress caused to the aggrieved

woman

b) The loss of career op,portunity due to the incident of sexua! harasirnent
c) Me dical €xpense incurred by the victirn for physical or psychiatric treatrnent
d) The income and financial statw of the r.espondent

e) Feasibility of such payment in lumpsum or in instalments
35. The University / lrSstitution authorities will file a compliance r.eport to the Committee within

30 days from the issue of recommeRdation
36. The Cornmittee shatl have the necessary powers to take suo motu notice of incidents of

sexual harassment and/or gender injustice in the University/lnstitution campus and act
against the same in such manner as it deems appropriate

37. The identity of the aggrieved woman, respondent, witn€ss and proceedings of the
Cornmittee and its recommendations and the action taken by the University/
lnstitution/college shall not be published, comrnunicated or made know to the public, press
or media in any manner and outside purview of Right to Information Act 2005.

38' No legal practitioner will be allowed to present by either the aggrieved woman or the
respondent in proceedings before the Committee

39. The committee has the powers of civil court in the following cases

a) Sumrnoning and enforcing the attend'ance of any persen related to the in,cident
b) Requir,ement of any docurndrrt/produetion of any docurnent
c) Any oth,er matter relating to the incident and decided by the Committee from time to

time
!
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Part lV

AM€NDMENTS TO THE REGULATIQNS

On the basis of experience of the working with Regulations/any anrendments, ant anretrdmcnts

by MHRD/UGC or any governing bodies to the university, the Vl-U ICC will have tire povrer lo

amend the policy. Tire CICC may also recommend for clranges/ amendments.

Part V

flNANCIAL ASSISTAtJCt

The University will raise a fund for function of the committee by collecting a fixed antrual charge

of Rs. 10/-{ out of which Rs. 5/- to be sent to the University) each year from students,

VTU Reg0lations on Preverrtion of Sexual Harasstrent at workplace
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