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tary road
angalore,

Confidential

Pl

Dear Shreedevi -,

= ited ('

_rssant 10 our discussions, we are please offer you employment opportunity, tion il Technology Services India Limi 'Capgeminl * or
d i I d to offe u it opportunity, on probation basis, with Capgaminl i‘v ch S Limited ini

of np’ any's star ngl rom . 8/ 21202 (or such other date a6 may be communicated to you by the Company), a8 per datails givan below.

Ci ) ing from 08/02/2022 the Ci d b

-t Your current designation will be AnalysUAd.
s, Yo w8l be required to work al lhe Company's offices in Bangalore.
s Yau
You nave t by 8:30 am at Bangalore office, for jolning formalities and contact security at the main gat for your entry pass at.
i
Qi i jolning i ity
) You nave to (eport by 8:30 a b

ALCress I
~-165. EPIP Phase I},
=PIP industrial Area,Whitefield, Bengaluru 560066

9
¢ name mentioned in the offer letter wilj bs usad 1o creals your mployes racords in &rmini & the same will be continued for zll tha communic
o s in Capgemini & thi i r !
i i i ale your @mpl -2
ag vided by you should match e doI cumi @nts sul od ompany: 8t time of joining, such as Educaticn certificate, Exparience leliess, Releving
: e 4 ilh the 1s submitied to tha C y &t time ining,
i oul ch wil
L i y ¥
\cieis PAN carg, Passport, elc.

an be

= 0 . )

i y : ol

arget compensaticn (on a cost 1o company casis) will be INR4D0,010‘ .00 (Rupees Four. d Ten Inb’)wlﬁ woul OﬂmP'seY.W

i v \pensation 0 : Four Lakh And Ten O hich d salary,

©, Your al-incius rgef ;

30’; cable sia b 15, bonus, if &ny, andior any Inct based a as app '\oyou You p shall be paid on a monthly basis, inarrears.
T X cn‘ any snall de .. X also‘u"*s and any other appiicable laxes at the lime of making payment.

Lre Company «ie cesl any o

ollows:
i ne preakup of your all-inclusive annual target compensation is as f

%T%chnology
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E.) The following elements are included in the compensation package stated above:
1. Provident Fund- You will be covered under the Capgemini Technology Services India Limited Employees' P-cvide:
wiil coniribute fowards PF at the statutory rafs

v rate as may be defined by the govemment from tima to time. Your cont
< been Included as a part of the above-mentioned compensation.
2.

Fund (P} scheme vih
n and the Comeany's co:

Gratuity- Gratuity shall be paid as per the Payment of Gratuity Act, 1972
NOTE:

a) All statutory payments are demanstrated bassd on current applicable practice and law and may be subject to changes based on changes in law fron
lo time. Further, any 1o statutory . dus 1o change andjor amendment in law, shall not be treated 2s cha: ge "
conditionfs} and thersfors no netlcs of such changs will be

provided to you. However, Company shall endeavor to inferm you,
about any to statutory payment.

F) Asan employee of the Company,

you shall be entitled to the following benefits subject to any change made by the Company from time to
1. Group Madical Insurance: In accordance with the Company's policy, you and your immediate family (as defined in the Company's policy) shall &.
r_eﬂ'@m:y held by the Company. Additionally, if you are required to travel abroad, you may be covere:
nsurance Palicy.

d under the Company's ©

time:

2. Group Personal Accident Insurance- You shall be covered under the Personal Accident Insurance Policy held by the Company.
Group Term Life Insurance- You shal: also be covered under the Group Term Life Insurance Policy held by the Company
Transport Facility- Bus transport facility may be available, by paying nominal charges as per Company's policy, on various routes a* ¢
Fyou opt for the Tacility, the applicable charges will be deducted from your salary in the monthly payrofi.

Leave/Public Holidays- You will be eligible for annual leaves a
ram time (o tme.

5. Annual
ch

nd pubfic holidays as determined by the Company's Leave Paliz

If you become -indebted 15 the Company for any reason, the Company may, if it so elects, set off any sum due to the Company frem you agains!
you and collect any remaining balance from you.

G.) You shall be eligible for following additional one-time payout:

®  Soaclal Incentive:You shall be eligitle for ane-timea Incentive of INR 25,000.00/~
your dals of joning with the Company. This payment will ba made to
in the event that you ara not an active employes of
but before the disbursameant of one-time Inesntiva,

{Rupess Twenty Five Thousand Onl
you In the subsaguant payrall cycle post compls fane y
the Company (i.e. lerminated er you resian from empleyment er for any othet
you shall not be entitled for this ena-time incentive paid.

H.) Probationary Period:

1. You will be on probation for a period of six months from your date of joining the Company and continuity of your employment with the Company is dependent en
confirmation of your employment. The Company reserves the right to revise the probati

period d ing on your and/or other consideration.
2. Atany lime during your probation period the Company mey confirm your employment by way of & written communication, i vour perorman i
‘Your prabation shall be dsamed extended, for a pariod not exceeding 30 days, in a situstion where you do not racsive the aforesaid wri
Company.

1) Performance Review: You will be eligibie to

in Company's review process as per Company plicy.

TN PR——
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