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Date: 15™ April 2024

To
C A Prajwal
Mangalore, Karnataka

Sub :- Letter of Emiployment

Dear C A Prajwal,

Weare pleased to appoint you to the role of Associate at Mangalore, Karnataka under Band E4
with Shadowfax Technologies Pvt. Ltd. with effcct-from 22nd April 2024,

You will be subject to the detailed terms and conditions that are mentioned in this letter of employment.
You will also be governed by the policies, rules and regulations of the Company, as may be amended and
modified from time to time.

Remuneration:
Your Fixed Compensation, as mutually agreed in our discussion, will be Rs.350000/- (Three Lakh Fifty

Thousand Rupees Only) Per Annum.

Your compensation is mentioned in the attached Annexure-D

The company may make changes to the component of your CTC at any time in its sole discretion or in
accordance with any changes made to the relevant income tax regulations. Any changes in your CTC

will be notified to you in writing.

Acceptance of employment and Governing Law and Jurisdiction
eAnnexure “A” which is the assignment of Trademarks and IPRs to the Company, declare your interests in
Annexure “B” and sign off the non-disclosure undertaking which is enclosed as Annexure “C”. Please

initial each page of this letter.

We thank you in advance for your attention and cooperation in completing and returning these documents, within
three days of receiving this letter, otherwise this letter of appointment will be revoked. Upon your signature and
return to us, this letter of employment will be treated as an employment agreement between you and us, and the
terms and conditions of this letter of employment shall govern your employment with us.

Your continued employment with the company is subject to successfully submitting all valid documents listed in
Annexure E within three days of joining. The company also reserves the right to conduct reference checks on
candidates. In case you fail to submit any documents mentioned as part of the offer letter successfully, or if there
is a discrepancy in the documents submitted, the company reserves the right to terminate your employment with

immediate effect.

It is a pleasure to welcome you as a member of our company. We are confident that your employment with us
will prove mutually beneficial and rewarding, and we look forward to having you join us.

The following terms will govern your employment agreement with us:

Shadowfax Technologies Private Limited
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Corp Oflice : 93/A, Appek Building, 1¥ Floor, 4® B Cross, 5" Block Korunungala, Bangalore - 560095
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Conditions of employment:

St e shall be effective fro
' DR s full time employee shall M the g,
L Commeneement: Your employment as (4(;}\\(\‘1131\1:); 1\[ ‘;()’3 It may be noted that if you do o e i;\\m
e » ; < et i e, e

vour yoiing which shall be on or before 221 ¢ e R interested iy jope. -
o o o Db the date specificd above, it shall be dccpml lh“t.t !} ;)u ::;\:’li?;l :ti‘t:ct I‘;;i“:uo _:‘U‘lm.u» the
Company and this letter of Employment shall stand automatically withdras © Week o
the said date,
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2. Location of caployment and transfer: During the period of 9“1’@)’"“‘{? \‘:’ﬂ‘h lfnc Company, e
Company may at any time after reasonable notice, in its sole fhscrctmn‘, transfer you to any othey
department of the Company or to any other subsidiary or affiliate of Shndm\'k‘xx or to any other location of
ShadowRx in Tndia or abroad where the Company or any one of its associates or customcys, conduety
business. T sueh an event, the terms and conditions governing your service shall be (hpsc applicable at the h
location of the transfer or those as applicable to employees of such subsidiary or affiliate as the case may

be. Your refusal o transfer may be regarded as a breach of your contract of employment and would lead to
summary dismissal,

3. Hours of Work: The Company reserves the right to change your working hours according to

organizational needs, However, your normal hours of work start at 10:00 am from Monday to Saturday,
The nature of (he Company’s business makes cousiderable demands on the time of its executives and you
shall be expeeted to be teasonably available to travel and work outside normal office hours,

f..l?-m:ul N & (,?nnmct Details: You will need 1o communicate your personal email ID, at the time of
Joming, such e-mai ID, so communicated by you, can be treated as the authenticated (without limiting the
rights of the Company to notify / communicate 1o you through any other modc or ¢c-mail IDs) c-mail

adgrcss ~for any communication from you, You will also keep us informed in writing of any change in your
residential address, civil or marital status and such other matters,

agreement, the Company shall
include without limitation any

5. Employce Data Privacy. In order to perform its obligations under this
Follcc!,proccss, and use your persomal data. Personal data will
mformat.ion/dam provided by you under this agreement such ag home address, business address and other
contact information, payroll information, health information, financial information bank dct:\ils or an

other information that may be required by (he Company from tine to time, You, hereby gEvc ox ]ici}x,
consent to the Company to process, use  and disclose any such data in accordance with this clause 'u?d as
per applicable Taws. Upon teemination or expiration of this agreement, You agree that the Compan;' may

retain your personal data for its internal Purposes and may use the same strictly in compliance with
applicable laws,

6. This employment is subject to you being medically fit and the Company reserves the right to conduct 5
background and reference cheek (which may include criminal checks, verification of previous cmployment,
education verification, credit check and appropriate identification vcriﬁcation)being conducted cither by
Shadowfax or an appropriate third party, and the results of such background cheeks being favorable in
Shadowfax reasonable opinion,as per Company policy. In the cvent the results of such cheeks are
unsatisfactory on any account or if any information or declaration given by you to the Company proves to
be false or if you are found to have willfully suppressed any material information, your services will be
terminated immediately, Further, you will be liable to pay back all the expenses incurred by the Company
as mentioned in Clause 8,

7. Retirement Age ;You will be retired from the services of the Company on the last day of the calendar
month in which you attain the age of Filly Eight years, unless the Company at its sole discretion penmits
you to continue your services.For the proof of your age, the management considers only the date of birth as
mentioned in the Secondary School Leaving Certificate or School Leaving Certificate. The date of Birth
once furnished and acceepted shall be final and no change will be entertained.

20t
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8. Probation Period: You will be on probation for a period of 6 months from this date of ioin

period of prabation may be extended at the discretion of the Company. In case you;“ Ny ..0 djomfg e
found to be satisfactory during the probation period you will be decmc.d Cﬁnﬁw;cd ; "-;7? and condut
unless notified otherwise in writing, Unless statcdvmhsr\vicc there (“‘. uld rmed at the end of & morth:
employment terms ou confirmation. i ould not be any cha

pesg
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age in your
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package from time to time and as per your carcer progression with the company. Durs e
period this agreement may be terminated by cither party giving *15 da ‘5'4 pany. During the probation
Days* gross CTC in licu of notice. On confirmation, this ug;ccm::nt ;
giving the other 30 days uotice period in writing or 30 d

: s Dartads T ~, f TOCATV OQ . s
v 9. Notice Period: The company reserves the right to modify your designation, band 2nd compensation
~ Arwlu 4.

notice period in writing or 15
may be terminated by either party
ays gross CTC in lin of notice accordingly.

However, the Company reserves the right not to ace inki

. LIt < ept payment in licu of notice S Snle dispratiiny
enforce the notice period or waive off the same. tice and at its sole discretion
Non-comp}ianec to the code of conduct, breach of company policy, not completing the Yoiin Sornuliiie
with required documents, negative background verifications and absconding tases. will :l”(; o 5
termination without notice or without pay in licu of notice and the company may {depending o z;"' Bt fo
of violation) proceed with legal lawsuit, TR © nastr

i

%

or notice pay or any further obligations. Management’s decision on this would be final and vou shail b
bound to abide by the same. This offer is subject to satisfactory investigation of your ere ez;ﬁﬂisha-: 'i‘::‘i; ;:
found at any time that you have made any false statements or suppress'cd any material inform;?i-;n;uit s‘::ﬁg
Jead to termination of your services by the Company without any notice or compensation cr.any ﬁz:;.‘z::r

obligations.

(i) Either party is entitled to terminate this appointment under notice period clause(Clause no. 8} in writing
or payment of base salary (Fixed Compensation) in licu thercof. If such termination is by the company “g
is without cause, notice pay will be calculated at the rate of base salary for 30 (I‘him‘; day together with
any statutory payments to which you may have been entitled up to such effective date of termination and
any accrued leave carned but not yet paid as of the effective date of such termination, in licu of such notice.

(i) In case any disciplinary and /or legal proceeding is pending or contemplated against the Executive, the
Company may refuse the Executive’s resignation and in such case, the resignation shall not take effect ull
the Company accepts it. :

(i) The Company may, however, at its sole discretion, opt to relicve the Executive earlier without any
liability for payment of any dues for the unexpired period of notice. If Exccutive tenders resignation to be
effective from a future date, the Company may accept the said resignation with immediate eflect or with
cffect from any date prior to the date specified by Executive in the aforesaid letter of resignation.

(iv) If, in the sole opinion of the Company, Executive is unable to carry out the responsibilities am
functions of the position held by Executive by reason of any physical or mental impairment for more than
thirty (30) consecutive days or more than ninety (90) days in any twelve-month peried, then, the Cowmpany
may terminate Exccutive's employment, subject (o applicable law.

(v) This Agreement will terminate forthwith upon the Exccutive's death and the Company shall not have
any further liability or obligation ta the Exceutive, his exccutors, heirs, assigns or any other pemsonr
claiming under or through his estate.

(vi) The Exccutive’s services may be terminated without any notice or liability, for the following indicative
causes:
a) engaging in serious misconduct;

Shadowfax Technologics Private Limited
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: Idiction on the part
) habitaal absentenism, cheonic alcoholism or any other t'ox‘mI (f)f;::tions e pos}i)lion‘-)f the
R Rt SOt SN S S ; S
/ I?\i;mzi‘;c {hat prevents him from performing the LSSéxllxtxcclofql]y i ofyou,r '
& c'mmziitiw a serious or persistent breach or non-observan {

emplovient; ‘
&Y voaviction for myindictable offence; ) : . e bt
‘x M it edly act in excess of your powers or in contravention of ctiong
) Rnowingly or repeatedly ac !
of the management or the board; ; B
< : - dutics as ein
D knowingly orsepeatedly fail to perform your dutics as sctout l;cr mq,! e by
A ‘ ;
£ acting with gross or repeated incomypetence or negligence to the m
Conmpany: and PN
¥ i ot : Noti- and
1) gross or repeated contravention of the provisions of the Non-Solicitation ¢
Noa-Competition Clause or the Confidentiality Clausc hereof,

Procedure of Termination Upon leaving the service of the Company, you will return all property of
the Congpanygrong companies or of any its affiliatcs, including but not limited to all documents. (and
Topies) Sreated or acquired during the course of your employment. Your full and ﬁna_l scttllcmcn‘t shall b.c
sabiet to you returning the Company's, group companics® and/or its affiliate’s propertics lying with you, if

sRn
any.

33“’“\‘0'0 :’%ihc Company geants its cmployees the privilege of purchasing and using smart p.honcs, tablets
SN RAPIOps of their choosing at work for their convenience, The company may choose to provide a personal
A with the first salary release as per (he policy for procurement of the laptop. The maximum limit for
2‘31“\\\:‘;}} loan will be as per the slab mentioned in the BYOD policy of the company, however, the
wsponsibility of owning and maintaining the laptop lies with the employce.

f&\F::‘ ?ny reason, if you cease to be an cmployeg of the Company within one year of your joining date,
7.\?1“‘\ »sfi be hab!g 10 pay back all the expenses incurred by the Company including but not limited to
,f;:imitizf?xmf‘ notice period buy-out cost, training cost, relocation ¢xpenses, any brokerage commission /
““‘!):“mtl‘mf’“ costs immediately, Without prejudice to any other rights of the Company, such liabilities
shall be considered as a due from you and recoverable / deductible from any payments payable to you,
HOM‘VSZ‘, the company reserves the right not to accept payment or waive off the same,

14 Unauthorized absence or absence without permission from duty for 2 continuous period of 3 working
d:zys. would make you lose your lien on employment. In sych case the Company reserves the right t;
erminate your employment without any notice, In addition, you will be liable to pay back all the expenses
meurred by the Company up to the cffective date of termination,

?5. Con_ﬁdcmiality: You are required to conform to the Company's policy regarding disclosure of
information and mdustrial property and consequently, when accepting this offer of appointment, you are
Tequested to sign Annexure "A" attached hereto, which constitutes part of your contract of employment,

You zre expected to maintain utmost Secrecy regarding the affairs of the Company and shall keep
confidential, any information, instruments, documents, etc., relating to the Company that may come to your

professional knowledge as an cemployee of the Company. You wil also be required to sign a Non-
Disclosure Agreement on joining,

i8, Other Employment and Assignment ; During the period of your cmployment with the Company, you
will devote full time to the work of the Company. You will not take up any employment (whether part time
or otherwise) or assignment with, or remuncration (in cash or in kind or otherwise) or honorarium from any
other organization, body or person without the consent of the Company in writing during the tenure of your
employment with the Company. It is also to be stated that you will not take up any employment or
assignment with, or remuncration or honorarium from any other organization, body or person in direct
competition with the Company up till 6 months from the date of your exit from the Co_mpany in the event
of termination of employment, You are required to make a full disclosure of any dealing you propose to
enter directly or through any of your relatives or family members with any of the Company's agents,

Shadowfax Teehnologies Private Limiteq
Kegd Address @ House No-6A, Black NP, Pitampura, New Delhi -110 03
Corp Office : 93/A, Appek Building, 1* Floor, 4" B Cross, 5 Block Koramangala, Bm\galqm - 560095
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zalers, vendor iers ; ;
dealers, vendors, suppliers, subcontractors or the like by whatever name called. Also you shall not commit /
¢ 7 J33%3

involve (whether directly or indirectly) in any act or omissi » !
TR s % : omission (whether intentional or reckless oli
g‘; gmtcment,) dcll:tl‘,‘rf:x:;ul?::;ctt&r Lnrtc'rcls'l'(x?) /goodwill of the Company. You shall not publisg)raﬁf/bifg;
S oo elabng to G e 'soa( c;\.st ?r mak.c any communication to the press, including magazine
e N 1 ¥'S proc uc‘x:,, Services or to any matter with which the Compan be
» you have previously applied to and obtained the explicit written pcrmiqs?(m yf::if.ﬁs;

Company. Any breach thereof, shall be deemed i
. Y tob ati . -
treated i AECordance td clanse ’18. d to be a violation of the Company policies and would be

This Letter of Employment is personal to

. 0 S you and you shall not assi ights igati

third party in any manner whatsoever. The failure/silence of the gé]o:]);r?ghtts o o?hganor:s A
performance of any obligation under this Letter shall not be treated as a wai\ll)er zf ?ts ?irg\t;lme o
17. Assets and Materials furnished by Company: Company shall own all asscts
prov!dcs. to you. You sl‘\all return all assets, documents, files, materials / cqu'ipmcnt upon the earlier
termination of your services or Company’s request for return of such asscts, materials cte Youibz;ltl fe

3 ¥ v Si

responsible for safekeeping and return in good condition and order
. ofa .
in your use, custody or charge. Il Company property, which may be

materials / equipment it

18. \\iork Done For I"Iire ¢ All work product(s), tangible / intangible properties prepared or developed

conce‘wcd by you, durnx}g the term of your employment with the Company, shall be considered \,vo—ntospL :I}f
for hire owned exclusively by Company. You shall not have any rights (of \vhatsocver“na'ur‘*) 'ma";
intellectual property right (of any kind including but not limited to the right to be identified a; a':th:; ;‘z

the right of ownership etc) prepared or developéd or conceived in connection with your services to the
Company. ) .

19. Governing Agreement: If you have [executed / to execute] any agreement(s) in connection with the
Cox?xpzmy then your services shall also be governed by such applicable agreement(s). With respect to any
subject matter(s) / issue(s), if any conflict arises between this Appointment Letter and any such applicab{:

agreement(s) then the respective provision(s) in such agreement(s) shall prevail over this Appointment
Letter.

20. Tax: All payments to you, by the Company shall be subject to the deduction of applicable taxes / levies,
as per the prevailing statutory provisions.

21. The Company reserves the right to terminate your cmployment on grounds of breach of policy,
misconduct or where your performance has been found to be unsatisfactory.

22. Policies and Procedure : While in the service of the Company, you will be governed by the Company’s
Policies and Processes currently in existence, and those, which may be introduced from time to tinw
hereafter to address changing circumstances and to all common law and statutory provisions, which may be
applicable. All policies and procedures of the Company including any modifications thereof’ shall be
deemed to be read, understood and accepted by you. Any act in violation of the policics and procedures of
the Company will be deemed to be a breach of the employment contract,

Any violation of the above mentioned or any other Company procedures and policics would attract action
as per Company’s disciplinary policy in force, including and up to termination. In the event of teritnation
by Company on account of breach of disciplinary policy, the Company will not be lable to pay baek any
amount in licu of notice.

23. Role:The executive shall perform tasks that may include but not limited to Assoelate in the company.

24. Your Undertakings ¢

S
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e apany, you shell peither oive nor 2¢ e
- - £ e erenlotrmert i the Coaypany, you sha S S &0y -
241 During e period of your employment with the Comyp: esty of iiext and PIpose in gff g ot
e from any sowoeentity. The Compeny velues booesty of infest o o R Dotine,
o Iavers wom anmy sowrowentin A vendors, covernment ezencies, public Sodies .
transesons with s emolovess CRII0METS, SUpPISTE, VINOo0Is, SOVer i S Rd,
R e ieiia Tgiieioy L zny’s dealines with them, ARy vty
3 ascocinies, Fonity amd fuie s 5521l b2 the benchmerk of Comn 20 5 CTRng ¥ Vil
&0 assocazies. Equity and faimess e e T ved very seriously zod will be congidama.s
% by - at e, 5 2§ Yo% p o B Sl ¥ 3
o 1o presoribed code of condnst oF the Compeny will be vizw 1Y s ¢ )
beoach of comrace

RRES w3

"

g

o il %3 oot i Tmor wis
242 The Compeny srides itself 25 2 Compeny with Hizhest order of ethica] conduct in dealing wih
42 Tpeny prides jis 3 = s B i et 2mme is called. Ae.
cusiomers, dealess, vendors, sunpliers, s conacions, si2ff or the like by whatever neme AS pamy

RIS, ers, 73, Seppliers, sebeontras £ oSkl g

of your assockation with the Compeny, # I5 fmmorast that soz folly eaderstand diis philosophy and the
policies goverming it Yom shalyl maintzin wimost discipline 2nd good conduct in your f‘fafs"ﬁ‘g Wi your
colleagues, costomers eto, The Compeny wzlnes every explayes a3 2n individual and 20 2sset of the
Compeny end will pot tolzmze 2ny objectionzbis bebevior fcleding bowever not ung to verbal zboge,
sexcel herassment, gender

geacer iscringnetion. misnse of Company’s property, theft, cheating or aay such act of
23y ndividua] or tody of individaals,

243, Youshall zraly times while 2t the Company’s premises inderske tor )
L Act éilizemty, etaically, soberiy b flly, ificiently 2ad honestly for the growth of the
ormanization:
iL s&z; DOt consume or be nnder the influence of aleohol or use 2ny drug, vnless prescribed Bya
; megical practitioner or lawfull ¥ availzble withont preseription z2nd vsed in 2¢cordance with
dircctions;
1 Yoo  aasds g e S o e o » T > 1
8L Comply with ay Stupational health or safety policies of the Company including (but not limited
10} those relating 1o 4 smoke free eovironment:
. Compiy wfzh all procedures, ruies, regulations, code afcon o4, and lawfud directions of the
Tpany in respect of vse of jis presmises, equipment, business ethics or methodology or
Toniact with the staffor customers:
"4 3 manome om0 . sl b " .
Y. :To devore yous focm 2itention, knowledze and skill exclusively io pursve the business and
inlesesis of the Company;
232 3 T 1ran % s AL Pe - -
V1. Shall nor cugage or ipvolvein any business apant from the provision of the Services whilst on the
Company's promuses or otheradse pecforming the Servizes:
VIl Not1o commis any oriminal offence and fatothenwise breach 2n
a2dversely affect the inlerests of the
VHL Notiwo sexually harass any TSN
DX Unizwfuliy sngzge m discriminatory behavior:

X. Carry and display a1 alf times, tha approprizie company identification;
- X1 Not otherwise act in any manner which could disrept or zdversely affect the Company’s business
TEpulztion,
interests or o willy
XL To abids by 2} the existing and/or fitore n

ules, regulations, policies of the Company and 2l
amendment or moedificaticn thereto shall be bin D2 On you.

¥ law er repulztion which could
Company or the provisions of the Services:

25. General: The zbove fesms and conditions are based on Company

in India and are subject to amendments, regulations of the Company 25 skall be in force. Only those authorized
by 2 specific power of aUomey may sign legal documents, representing the organization. In alf service matters,
including those not specifically covered here, such 25 Travel, Leave, Retiremens, etc, you will be govemed by

the rules of the Company framed from time 1o time 2nd 2] policies zre available at the HRMS portal.

policies znd other rules currently applicable

z
3
£

This letter comzins the entire understanding between yourself and the Company and supersédes any previous
agreement and arrangements relating 10 your emplovmer
We look forwerd 1o having you on board. Asa token of acceprance of this app

pointment letter, please sign the
duplicate copy aniached 2nd return 10 us or confirm your acceptance by e-mail to hrig

hadowizx.in,
Welcome to Shadowfax Technologies Pyt Lid. and wish ¥ou 2 long znd happy work association.

Shadowisx Technologies Private Limited
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With Regards,
For Shadowfax Technologies Private Limited,

N

ohan Sithara
Chief People Officer

Annexures
Annexure A: Assignment Of Patent Rights And Other Intellec i

5 > tual Propert
Annexure B: Declaration of Interest By Rights
Annexure C: Non-Disclosure Undertaking
Annexure D: Compensation Details
Annexure E: Documents for Joining

I accept the terms of employment outlined in this Employment letter, contract of employment, the
annexures and terms and conditions within. In particular, I consent to (or any person acting on its bc’half)
conducting such checks and investigations as it in its sole and absolute discretion deems necessary, as
further described in this letter. e

e
)
C A Prajwal

Dates 15th April 2024

I/ -
/ . ’ 7
( / Shadoewfax Technologies Private Limited
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ringisal Contact No, : 080-67500100; Email: syopertéishadowh e in: wivw.shadowiax,in

CIN-UT23G0DL201SPTC279342

AJd. hstitut of Engineering & Technology

i Mangaiuru-575066




5
&
ANNEXURE "A” :
) T CCTUAL PROPERTY RIGHTS TO ]
SIGNMENT OF PATENT RIGITS AND OTHER INT ELLE?’I UAIi I’[: : :
R Shadowax Technologies Private Limite

: e that T will, free of any consideration, forthwith dis';close to Shadowfyy
L C A Prajwal undertake and agree that T will, free of ferred as the “Company™) all discoveries, procesgeg
Technologics Private Limited . or its affiliates (hercinaflen referred.as vith others), whilst I am employed by
and inventions, wade or conceived by me (whether alone or in C““Jf"l"mf‘“: : 10r i ,in dir DR e
the Company aind during the course and scope ol my cmplf)ymcnt. re du;l;, g estigdet | e B Sopo
by the Campany or by any company or other legal cntity to W‘hICh t;c‘ O‘l lz' Y‘_ f to-the Company all my
technical andior adwministrative and/or advisory services. I herewith under lak‘u to dSbl%o b ] SUEHHEE and Sl
rights and interest in any such fnventions and undertake at the request of the ?0“'1?"‘“}’ bt SEAIEh Trveiittons
all such documents as may be necessary for the Company to file patent applications in resp

m s name,

T agree that the Company may make applications at its cost and cxpense for patcr}ts, rcgl'stcrcd_ deS!gf}S and O‘QCT
intellectual propey 1y rights, to be abtained in the name of the Company or its nomince(s) in India a'nd in any other
country m respect of the said discoverics, processes and inventions. T further agrcc_that I will, free of any
cousideration, sign all such documents relating to such discoverics, processes and inventions as may'be necessary
1o give effect hereto and further, without charge for my services, 1 will give the Company or its nominee/s and its

batent agents or attorneys all reasonable assistance in preparing applications and drawing claims and, from time to
time, upon the request and at the cost

A and expense of the Company, I will do all things as are required in order to
protect the rights of the Company or it

$ nominee(s),

Il} the event that T ghould fail to sign any documents as hercinbefor
Company within seven (7) days after bein
and appoint any director for the time beir
my behalf, hereby ratifying, allow
done by virtue of these presents,

If the Company does not wish to avail i

A n, ail itself of any such discoveries
thereof in writing and I will then be at libe

1o take out patent and other intellect

and responsibility, and gener
I shall not do or indulge in

¢ provided and to hand the same to the
g called upon to do so in writing, then I irrcvocably nominate, constitute
1g of the Company as my true and lawful attorney and agent to do so on
ing and confirming whatsoever such attorney and agent shall do or cause to be

in my own name and at my own cost
ally to deal therewith as I may sce fit,
any of the following, without the prior written con
{a) : Compete: During the employment period and for a period of at least 2 (two) months after the employment
pcn'od, I shall not directly or indirectly carry on, assist, engage in, be concerned or participate in any
busmess/activity (whether directly or indircctly, as a partner, sharcholder, principal, agent, director, affiliate,

employee, consultant or in any other capacity or manner whatsoever) which is similar to the business of the
Company nor engage in any -activity that conflicts with my obligations to the Company and/or its
afﬁliates/associates/group campanies. This time duration applicab

with the explicit prior a

le to this requirement can be reduced/waived-off
pproval of HR Head of the Company :

sent of the Company:

{b) Solicit Business: During the employment period and for a
period I shall not solicit, endeavor to solicit, influence y client, existing or prospective
customers or other person, directly or indirectly, to purchase product / services from any person, firm, corporation,
institution or other entity in which I have direct or indirect interests & such person, firm, corporation, institution
or other entity is in competition with the business of the Company and/or its affiliates/associates/group
companies.For the purpose of this para the expressions client or customers mean those with whom you have
interacted or dealt with by virtue of your employment with the Company, during the term of your employment
with us.

period of at least 1 (one)

year after the employment
Or attempt to influence an

(c) Solicit Personnel: During the employment period and for a period of
employment period, 1 shall not solicit or attempt to influence

at least 1 (one) year after the
(whether as an employee, consultant, vendor, adviser or in

any person employed or engaged by the Company
any other manner) to terminate or otherwise cease such

8
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L,mplo)qncn; 01: g}lgngmnunf \\.'xlh the gomp:mly and/or its afﬁlialcs/ussacimcs/group companics or beecame the
cmP\O)’i:{ f; o ircetly o indircctly offer scrvices / products in any form or manner to himself or any person or
entity which is a competitor of the Company and/or its affiliates/associates/group companics. ;

1 acknowledge and agree that violation of the covenants and obligations with respect

to non-compete and non-solicitation as sct forth above will cause the Company irreparable injury, Therefore, [
agree that the Company shall be entitled to an interim injunction, restraining order or such other cqui'tablc relief 28
a court of competent jurisdiction may deem necessary or appropriate to restrain me from committing any violation
of the covenants and obligations. These injunctive remedies are cumulative and are in addition to any other rights
and remedies that the Company may have against me as provided under laws. 5

If] at any time found.gl\lihy of misconduct or commit any breach of this Agreement, or refuse or willfully neglect
to perform to the satisfaction of the Company or any of the Associated Companics in connection with whose
business I may be engaged, the Company may at once, without any previous notice, terminate my appointment.

Dispute Resolution:

(a) All disputes & differences arising out of or in connection with any of the matters set out in the Agreement, if
not resolved by mutual discussions, shall be resolved by arbitration in accordance with the Rules of Conciliation
and Arbitration of the International Chamber of Commerce for the time being in force, which rules are deemed to
be incorporated by reference in this Clause. The Arbitration & Conciliation Act, 1996. The dispute shall be settled
through arbitration by a single arbitrator to be jointly appointed by the Partics in accordance with the provisions of
the Arbitration and Conciliation Act, 1996. The lariguage of arbitration shall be English, and the place of

arbitration shall be Bangalore, India.

(b) The parties shall have the ability to obtain terim, injunctive or equitable relief as permissible under applicable

law.

(¢) This Agreement shall be governed by the laws of India. The Parties agree that no other courts other than the
courts of Bangalore shall have exclusive jurisdiction to try any dispute arising out of this Agreement. The Partics
agree that even if any other court(s) has/have any concurrent jurisdiction, still the Courts at Bangalore shall have

exclusive jurisdiction to try any dispute arising out of this agreement.

rks, as referred to in the first paragraph of this document, made by me
during carrying out my duties with the' Company, irrespective of whether such works were made during office
hours or otherwise, or were made at the premises of the Company or otherwise, will vest in the Company. [ waive
in favour of the Company any so-called moral rights which might otherwise accrue to me in any of such works.

I acknowledge that the copyright in any wo

ey

DATE
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ANNEXURE """

DECLARATION OF INTERESTS

: H indirect interests in the under
LC A Prajwal hereby deelare that 1 and members of my family have dircct or indir
mentioned companies and firms as shown:

NATURE AND EXTENT OF
INTEREST
NAME OF COMPANY NATURE OF BUSINESS

T undertake not to take p
Private Limited and
having declared such

art in any transaction or an
any company or firm in which I

Y proposed transaction between Shadowfax Technologies
interest and having been specific

have or any member of my family has an interest without
ally authorized by my immediate superior to do so.-

’3 p——
NAME(Block Capitals) _C A PRATILAL
7 « U
stonep_ s §

7 DATE:_

10
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ANNEXQURE "™
NON-DISCLOSURE UNDIRVARDNG

3 S o Sy e -~ B ks »
1, C ;\ P(’ﬁ]\\“ﬁ‘ O¥ SRR hore K:ﬁ.";,( %\"t{v}) &M«Q&gb and noe

e £ e

. Tha dunng the SXITNT OF T8 W‘a”‘i‘&‘! of eployoneet witlh Shadretin Techoologies Privam Lipied
(b-::*:insﬁcr referrad oide “the Compuay™\ inrmonen wiich & of a conSdunral and proknl volure
ential information”) will not be Siecloand #a the execurion of mry duties wider Wan ke auhee Comgeny

("oonfs
officials.
2. Therthis confidential infrmation inchades, et i 2ot Ndad , InResmtion and Rrowiadpe ooy sl

Soorets soccifications and data, Seaving, phoregred microdiiey snonorenda, Bhns and vile mesesl
¥ - = ~ oy W - T " S ‘ @ . x, - > 5
pooording tApS, TS, aatinios, mothods, plass, soltwane dind ESRTIOnE SURIBS, PEnpRaENS, BRTN
SN SITERSOMICHTS OF RY other confideatisl, propricnay oF st oo, debua, edieizial

property, een E )
endior financial intormaton relating 1o the Quurpuny o my emplaxenent with Be Coapuay sades B P

companies. caterprises OF ATV assouiazad winh e Quarpae

3. That I shall not (s fasofar a8 is ;am\mwy‘:m PRy dane ¥ e codiny cousse of ey employman
e £ qry PORSON RhRISOONRY during R exisee o DA SRRt OF Shorvaive, mry Bdewasion oF &

disclose 1 R X : : : "

confidendal and profctable et without the prios weitton oot o e Qampany:

4 That T shall not oopy & Reprodieg, OF SIS R e opRad or s DY SRy N, ¥ Qx‘f!f\i‘.’*‘éi;i
information other than for O porpase of my enpiyme with 2 Compuay afiee towg athortand of iR
by the Company @ Jo so.
3. That T shall not disclose any confidendal afrmanion faay lgel praw sl W@ Qouet & MR 2
wibunal, of in preparation for such procoadings, wnless auhacisd el by e Coapaay compiied b
wdo sy
& That I further undertalie and e wpay sl tion of my capitawent Wl e Chapy & hand over B
Company Secretary of other suthorisad ofticial of the Coapaay all propasty QT L CRURERAN £ BRY POKITRNNE Q¥
under my control, including but not Tniead T SR PAery, drningy, plans, Hig NS s?tx:gx‘e\‘\ NG
computer dises ot similar olnologn o wihey AQRPANRI OF ANNTOITN X TR 1R AN ERORNNRRNY OF W Wy
control, which may contain information of 3 vonthiontial il PRl st o AR R RO 30 Ry
wav connectad with the busiuess and aftaiy O the Cluppany ov ay of 1 ST QOMEFAERY OF SN DRI

s % AN S ~ . = 2 AR 3
ith witich it is associated of to Which 1t is aflifiatad oy ikt e A0 properr ofthe s
7. That 1 further undertake that after keaving the Cuampany T shatl o Ghronthy O TERERNTRY TR ARy J e
Company for a period of'one year from the dake of ny e
§ That T further undertake that atier leaving the Chapanyi d hatl pot ity o ety At sy et o
the company for business for a period of owe yoar fhom e date oy v

Yy { }

9. That the provisions of cach pargrgh or SubparaEiaph Of TS QRNeRRTE R Sl i (e v of
the other paragraphs and subparagraphs,
10. That any breach of this undertaling during my poviad afenplovie with (e thaga will Be canhind
as a serfous offence by the Company Which way kand 1 py knnatiate dlandswal,

[1. Thatany breach of this uadertaking during or after the poriod ot iy eyt v TR e gy Qi
give rise to legal action belng taken against we by he Qi

12. That my obligations of Confidentiality shall survive the tamintion af the Baphyarat Aghsanat

SIGNED: CM I DATI
it

Ntadonfay Techaolaghes Privaie § fasiindd
Lo Repd Adbons s Hew R, B N2 P, N I atid &
Conp Oee 3 L1, Appd Baihbig, 15 Vo, #4 1 O, 3 1WA Rinamsagal Basgaine « Adm
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ANNENURE “D* REMUNERATION

Vour Annual compensation breakup ls mentioned below

R IR LRI RN '-'ﬁ‘.*?f:{\!il‘fﬁiili;ﬁffalf\?:{Sxi\it |i§"\-".~lh‘é’:ﬂ{«\ii")ﬁ% e x..a.:g’ A
Purttoal s : Annual Monthly
Rasic 210480 17540
House Rent Allowance 98576 213
LTA Allowance J :
Medical Allowance 0 2
Specsal Allowance 0 0

aross Total (A) " 309056 25753
Emplovee Contribution to PF @ 12% 21600 1800
Emplovee Contribution to ESIC @ 0.75% 0 o
Deductions (<) from Gross Total (B) ‘ i 21600 1800
Tn Hand After Deductions (A-B) 70 000 ; SO 287456 239550
Faplover’s Contribution to PEF @ 13% 23400 1950
Emplover's Contribution to ESIC @ 3.25% 0 0
Bonus @ 8.33% on Min Wages i s 3 17544 : 1462
Addition (+) with Gross (C) ] 40944 3412
EIXCUHGICY (A20) 93 It U O i Sie T o 3 | SER 350000 Rt | BRIR2 016 TR
Total In Hand with Bonus (Bonus Amount Payment Annualy) . 305000 . T 25417
Annual Performance Bonus (D) {Variable}

Total Final (CTC) = {AFCHD)L L S IR e ais e

1. The company reserves the right to modify the above compensation package from time to time.
2. The details of your appointment terms and other company policy will be explained to youat the time
of your joining in the company.
3. Income Tax deduction; as per Income Tax rules, based on receipts/declarations for non-base
allowances and for investments.
For Shadowfax Technologics Private Limited.
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Mohan Sitharam M S
Chicf People Officer
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ANNENURE B Doeinments fuy Jolntig

ﬁ‘\,‘wmh\g\\m\\mnﬂwmm\\hmmmhm!ﬂmmmni PO bifis
with ¥4 G wandatory to be eaviied oniday §of julnlu;;. e

1 S Passpont size photographs

3 Photsopy of Phata 1D proot’
a bl Citizens Both Pais eard® aid Aadhar card +
bl i are mandata
B None hndian Citizew: S
{0 Mandatny : Passport Copy*,
i Mandatory @ Indian Pan Candt,
Bt Mandatory : OCTIO* w Job Visg,

3, Phatoeopy of adlress proof:
a, Permanent addiexs proof (Any one): Audhaar eard Massport copy /Driving License / Yoter 10/
Sale dead
b Present adilress proaf (Any one): Rental agreement /Utility bitl /Audhar card /Passport copy
Aniving License 7 Voter 1D 7 Socicty letter i oviginal, stamped and signed by figeretary of
Chaivman /Bank statement,

A, Photocopy of Academie certificates:
a 100 & 12 Mank sheets®
b, Convocation eertifieate of Highest qualifieation Buchelor's, Post-Graduation & Diploma
{ifany)*
¢, All semester marks sheets of Bachelor's, Post-Graduation & Diplomia (ifany)

5, Photocopies of previous employment documents
a. Diperience Letier/Relieving etter of Jast 3 companics worked*
b 11 () is not available for the lastemployer, resignation aeceptance mail i5 mandatory on
the date of joining
¢ Last 3 montha® salary slips from the immediate Jast employer®

6, Govt Documents
a P Previous employer issued UAN number
b, BSIC: Previous employer issued ESIC number
o Tax statement of previous company (i applicable)

7. Bank Details s
a Saving Aceount Cancel Cheque. (Mandatory)

/,' . I3
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