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"Whereas sexuol hrJrasstnent results in violation of tlre furrdam ental rights
of aWoman to equoliiy....."

[Prearnble, Sexual Haras;ment of Won.l:n at Worl<place (Prevention,

Prohibition & Redressal) Act]

s enshrined in the Preanrble to the Constitutiorr of lrrdia, "ecluality of status and opportunity"

must be secured for all its citizens; equality of every person under the law is guaranteed by

Article r4 of the Constitution.

A safe workplace is therefore a wornan's legal right. lndeed, the ConstitLrtional doctrine o f equality

and personal liberty is contained in Articles t4, t5 and zt of the lncliarr Corrstitr.rtion. These articles

ensure a person's right to equal protection under the larv, to live a life free from discrimination

on any ground and to protection of life and personal liberty. This is further reinforced by the UN

Convention on the Elimination of all Forms of Discriminatiorr against Worien (CEDAW), which r,vas

adopted by the UN General Assembly in t979 and which is raiified by lndia. Often described as an

internationalbillof rights for women, it calls forthe equality of women and men in terms of hurnan

rights and fundamentalfreedoms in the political, ecolromic, social, cultural and civil spheres. lt
undertines that discrin-rination and attacks on women's dignity violate the principle of equality of

rights.

Sexual harassment constiiutes a gross violation of lvonretr's right to equality and dignity' it

has its roots in patriarchy ancl iis attendant percepiiorr that nren are superior to wonren and

that some forms of 'violeuce against women are acceptable. One of these is workplace sexual

lrarassment, which views various forms of such harasstnent, as harmless and trivial. Often, it is
excused as'natural' male behaviour or'harmless flirtation' whiclr women enioy. Contrary to these

perceptions, it causes serious harnr and is also'a strong manifestation of sex discrimination at the

workptace. Not only is it an infringement of the fundamental rights of a woman, under Article t9

(r) (g) of the Constitution of lndia "to practice any profession or to carry outany occupation, trade

or business"; it erodes equality and puts the dignity and the physical and psychological well-being

of workers at risk. This leads to poor productivity and a negative impact on lives and livelihoods.

To further compound the matter, deep-rooted socio-cultural behavio.ural pattems, which create

a gender hierarchy, tend to place responsibility on tlre victim, thereby increasin'g inequality in the

workplace and in the society at large.
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Though sexual harassment at the workplace has assumed serious proportions, wornen do not
report the nlatter to the concerned authorities in most cases due to fear of reprisal from the
harasser, losing one's livelihood, being stigrnatized, or losing professional standing and personal
reputation.

Across the globe today, worl<place sexual hayassment is increasingly unclerstood as a violation
of women's rights and a form of violence against women. lndeed, the social construct of male
privileges in society continues to be used to justify violence against women in the private an6
public sphere. ln essence, sexual harassment is a mirror reflecting male power over women that
sustains patriarchaI relations. ln a society where violence against women, both subge and direct,
is borne out of the patriarchal values, women are forced to conform to traditional gender roles.
These patriarchal values and attitucles of both women and men pose the greatest challenge in
resolution and prevention of sexual harassment. Workplace sexual harassment, like other forms
of violence, is not harmless. lt involves serious health, human, econorlic ancl social costs, which
manifests thenrselves in the overall clevelopment indices of a nation.

The sexual Harassment of women at workplace (Prevention, prohibition ancl Redressal) Act, zor3
was enacted to ensure safe working spaces for women ancl to builcJ enabling work enyironments
that respect women's right to equality of status and opportunity. An effective implementation
of the Act will contribute to the realization of their right to gender equality, life and liberty,
equality in working conditions everywhere. The sense of security at the workptace will
improve women's participation in work, resulting in their economic empowerment and inclusive
growth.

The full scale of the problem is not known given the difficulties in clocumenting the experience
of those who have experiencecl workpl.rce sexual harassment. However, available studies on
sexual harassment show that it is certainly prevalent in lndia today, This is why the legislation is an
important step forward within the larger architecture of women's rights, as it tackles this issue to
secure the rights of women workers across the country.

while the official figures for women's work participation are low, much of the work that women
rlo is not captured in official data accounts. lt is argued'that where this is to be captured, wornen,s
overall worl< participation would be 86.z per cent. While the official data, shows that women,s
work participation rate is around 25.3 per cent in rural areas and q1 per cent in the urban areas,
estimates indicate that there is a huge workforce of women, therefore there is a need to secure
their workplace ind entitlements. 6iven, that 9l per cent'of women workers are employed in the
informalsector, they remain unprotectecl by laws. with no laws or mechanisms to protect them,
proactive measures are required to rnake their workplaces safe.

'Professor Jayati 6hosh, Paper on What Exactly is \a/ork? http://www.macroscan.org/c urloctt4lpc]f lExactly_Work.pdf, NSSO 201 t-12
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ltis we‖ estab‖ shed thRt ens‖ ring safe working cOnditions for wol■ len leads to a positiψ e i:mpact

on their participation in the vvorkforce and increaSeS their productivity,whith ih tuFn benefltS the

nation as a who!e:Economically,empowered womOn are key to the nation′二ёverall devOlo,lnent

and thL can only be achieved iFた is ensured that women's workspaces across a‖ sectorS and all

overthe couり、ry h]Ve a safe and secure environttent fOrllvol‐ k.

lt is i「 npOrtaⅢ ,P,We‖ tO ёnsure that the emphaSis is On prevention rather thtth lunitiψ eさction.

what c6nlltutё s SさxLal harassment and thё steps that can be taken to addreζ ζた■

This handbook w‖ lserve as an il羽 portant tool to rnake、 Ⅳo「kplaces safe and beneflt both workers

and emplbyerS alikё ;leading tO Fnutual gains.',‐
‐ 1■ ‐ :: |・ ■  ‐.  :|             

‐ ‐                     ‐

1,l THE MANDATE

Today, a‖ workplaces in lndia are lnandated by law to provide a safe and secure working

environment f:‐ ee fronl sexual harasslnent for a‖ vvomen.

て,2 Tl・IE CttNESIS

in 1992,a rurallevel change agent,Bhanwa‖ Devち waS engaged by the state of Ralasthan as a

sathin3t6 vvOrktO"ards the prevention ofthe prち とtiこe of child rnarriages.Duringthe cOurse 9fher

work,shё prevented the marttage of a One‐ year old gi‖ in the communky.Her work was met wtth

resentment and attracted harassmentfrom men 9fthat COnlmuntty.Bhanwatt Devir'pOrted this

to the loca!authority but no action、 ″as taken.丁 hat 6:nission came at great cost― Bhanwarivvas

subsequently gang raped by those very men,

丁he Bhanwatt Devicase revealed the eveFpresentsexualharnlto whiCh:η ‖lionsofworkingwolllen

are ёxposed across the cOuntry,everywhere and everyday i「 respective Of thei[locatiO11.lt alSO

shows the ёxtent to which that harrln can escalate if nothing is done to check sexua‖ y ofFensive

behaviourin the workplace.

Based‐6nthefactsofBhanwatt Devi′ Scasep a Publicintorost Lttigation(PIり WaSfIIldby.Vishaka and

otherwomen groups againstthe State of Ralasthan and UInion oflndia before the Supreme Col:rt

of lndia.lt proposcd that scxualhara55ment be recognized as a violation ofwomen｀ sfundamental

right to equality and that a‖ workplaces′ eStab‖ shments′inStittitions be made accountable and

responsible to uphold these rights.

r Sathrn'means a friend

)
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一ln a landmark judgment, vishdkd vs. s tate of Rojasthan (t99l)r, the supreme court of rndia created

legally binding guidelines basing it on the right to equarity and dignity accorded under the rnc.rian
Constitution as well as by the UN Convention on the Elimination of All Forms of Discrinrination
against Women (CEDAW).

It included:

o A definition of sexual haraisment

s Shifting accountability from individuals to institutions

o Prioritizing prevention

s Provision ofan innovative redress mechanism

The Supreme court defined sexual harassment as any unwelcome, sexually cietermined physical,
verbal, or non-verbal conduct. Examples incruded sexually suggestive remarks about women,
demands for sexual favours, and sexually offensive visuals in the workplace. The definition also
covered situations wlrere a woman could be disadvantaged in her workplace as a result of threats
relating to employment decisions that could negatively affect her working life.

It placed responsibility on employers to ensure that women did not face a hostile environment,
and prohibited intimidation or victimization of those cooperating with an inquiry, including the
affected complainant as wellas witnesses.

It directed for the establishment of redressal mechanism in the form of Complaints Cornmittee,
which will look into the matters of sexual harassment of women at workplace. The complaints
committees were mandated to be headed by a woman employee, with not less than half of its
members being women and provided for the involvement of a third party person/N6o expert on
the issue, to prevent any undue pressure on the complainant- The guidelines extended to all kinds
of employment, from paid to voluntary, a€ross the public and private sectors.

vishaka established that international standarcls/larv could serve to expancl the scope of lndia,s
constitutional guarantees and fill in the gaps wherever they exist. lndia's innovative history in
tackling workplace sexual harassment beginning with the vishaka Guidelines and subsequent
legislation has given critical visibility to the issLre. Workplaces must now own their responsibility
within this context and ensure that We1nen can work in safe and secure spaces.

I,] THE ACT

Having raised the bar of responsibility and accountability in the Vishaka Guidelines, the supreme
court placed an obligation on workplaces, institutions and those in positions o.r responsibility, to
uphold working women's fundamental right to equality and dignity at the workplace. Three key
obligations were irnposed on institutions to meet that standard, namely:

l-landbook on Sexual Harassment of Women at

'(AIR 1997 Suprcnre Court 30I l)
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Handbook on Sexual l-larassment of Women at Workplace彰
一。 Prohibition l

o Prevention

o Redress

ln 2013,the Government of lndia notifed the SexLlal

Harassment of Women at Workplace(PFeVentbn,

Prohibiti6n and Redrё ssaり Act(referred to as Act

hereinafter).CoP,卜 t9,tWにh the∨ ishaka ludgment,

tぃ e Act aspires 10,|,lrl W9men's right,O VVOrkpl,c,

equalky, free F● |I Sё*ull harassment throLgh
compliance with tぃ 0116ve Ⅲentionedthree elements.

比 is important t6 1oteitlat the Act Pro宙 des・ さ

civil remedy t6 wl甲 ep and i'in add忙 lon to other

laws that are とし■ehJy in force.Consequendy,

any w6man whoi vvishё , to report instances of

sexual harassmeht at、ぃO W61kplace has the ttght to

take recOurse of both civ‖ and crirTlinal proceedings.

1・4 PURPOSE OFTH:S HAND300K

This handbook is meant for all workplaces/institutions/organizations to provide a basic

understanding of sexual harassment at places of r,vork. Additionally, it is designed to offer lnternal

Conrplaints Cornmittee/s and LocalConrplaints Cornmittee/s (Cornplaints Committee/s) established

under the Act, with simple, user friendly infonnation on sexual harassment; what is expected of
Complaints Committee/s to redress a complaint; and what the inquiry process and outcome should

include.

i.5 WHO lS THIS HANDBOOK FOR

This handbook informs the end user (an employee/worker) about workplace sexual harassment

and their right to arr informed complairrt process in seeking redress as provided under the Act and

Rules franred thereunder.

I.6 STRUCTURE OF THE HANDBOOK

This Handbook has 6 sections, with each containing information for women, male co-worker-s as

well as their employers; ori'hofu to deal witlr sexuat harassment at the workplace in the context

of the Act.

Section r serves as an introduction, as it details the genesis of the Act and the history behind it,

as well as provides a brief description of the Act itself. This section also describes the
purpose of this lrandbook and who it is designed for.

‐０
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静
一Section z sets the context by defining a workplace ancl sexual harassment. lt provides the reader

with key elements, such as examples of sexual harassment as well as scenarios ancJ the
impact of such behaviour.

Section 3 focuses on the key inclividuals and institutions involved in the prohibition and prevention
processes and their responsibilities.

Section 4 is about redress. This section identifiEs and defines the key players involvec] in the
complaint mechanism (including tlre cornplainant and the respondent). lt details the
stages of the complaint process. Particular attention is paid to the complaints committee
which plays a very important rote in this process.

section 5 describes the monitoring requirernents as per the Act.

section 6 lists the important international frameworl<s and select best practices on sexual
harassment at the workplace.

l-landbook on Sexual llarassment of U/omen at
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WOFttplaCe$exLlal Harassttent甲 刊Yhatils it?

"No woman shall be sublected to sexttal htrt'assment o.t arry'workptace"'

Section 3(r) of tlre Sexual Harassmetrt of Wotrren at Workplace
(Prevention, Prohibition and Redressal) Act, zorS

his section defines the aggrieved woman, workplace and sexual harassment as well as

highlights l<ey elements of workplace sexual harassment. lt provides examples of behaviours

through which a wotnan can experience possible professionalarrd personal harnr. lt presents

the user vvith scenarios frorn across‐ section of work contexts to bu‖ d clarity on difFerent forrns of

sexual harassment as identined underthe Act.

2.l WHO:5 AN ACGR:[VEDもVOMAN?

The Act recognizes the right of every vvoman to a safe and secure workplace environment

irrespecuve of her age or employment′ work Status.Hence,the ttght of all women worknlg Or

visiting any、 vorkplace lA/hetherin the capacity of regula「 ,temporary,adhoc,or daily vvages basis

is Protected underthe Act.

lt inCludes a‖ women vvhether engaged directly orthrough an agentincluding a contractor,with

or vvithout the knolA/ledge ofthe principal employer.丁 heylnay be working forremuneration,on a

volupt,ry,aSL Oroぃ erYttSe.丁 heけ tcrttS 9f enlploynlent c]n b9 exP「 9''Orimplied.

Furtherlshe coL:ld be a co‐ vvorker,a contract vA/o「 ker,probationer,trainee,apprentice,o「 ca‖ ed by

any othersuch name.The Act also covers a、 ″onlan,who is vvorking in a dwe‖ ing place Orいouse.

7
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A、vorkPlace is defned as``anyplacevisitedbytheemployeearisingOutOFordヒ
lring the cOu「 se oF

elη ployment,i,clUding transportatiOn Provided by the emp10yerfOr undertaking such a 10u「
ney.''

As per this defnitiOn,a vvOrkplace cOvers bOth the organised and un―
Organised sectors.

lt also includes a‖ wOrkplaces whether owned by ingian or foreign cOmpany ha宙 ng a place Of
work in lndia.As perthe Act,wOrkplace includさ

s:

―  Government organizatiOns, incIЧ ding Government company, cOrpOrations and c00perative
societies;

―  Pttvale seCtOr OrganisatiOns,venture,sOciety,trust,NGO o「
service providers etc.providing

services vvhich are colnrnercial,vOcational,educatiOnal,spOrts,professiOnal,entertainment,

irldustrial,health related Or fnancial activities,including productiOn,supply,salё
′diStributiOn

or service;

~ HOSPttalsノ
Nむrsing HOmesi

 ́Spo「 ts institutes′ Facilた ies

‐ Places yisttё d by the employee(inCluding while on travel)including transPortatiOn provided by

employe嗜

― A dwelling place Or house.

The Act dennes the unorganised sectOr as:

・ Any cnterpttse owned by an individua1 0rself_emp10yed wOrkers engagedin the l「
1,ductton or

sale of g00ds Or providing services of any kind; .

。  Any enterprise which employs less than lo wOrkers.                          ・

A‖ women wOrking Or visiting wOrkplaces,forexample:

里2型⊇2盛里聖型型望王理ent Of W9nlen at wOrkphce

8



ギ

nandbook on Sexual Harassnrent ofWomen at

2。3 WVHATIS SEXUAL HARASSMttN‐ r AT THE WORKPLACE:           . 1     
‐

`rsexual Harassment"includes anyone or more of the fo‖ owing unwelcome acts or behaviotir

(Whether directり Or byimplに auon),nam91y:

1.Physた古「あ∴t:農 6r advances
2,‐ A dl市ゴh`b:||luesto「 sexualfavpurs

I纂難:I∬猟ニニiconduCtil二基|‐

2.4 KEY ELEMENT5 0FV70RKP観∈E SEXUAL HARASSMENT

Very often situations that start of innocently end up in inappropriate and‐ unplofessional

behaviours.ltisimportant to remerYlberthat workplace sexual harjssmentis sexual′ unwelcome

andthe expettenceis subiectiVe.itも theimpactandnottheintentthatmattersandttalmostalways

occursin a matttx of、 power.ltis possible that a wo:ijh nlay expettehこ とさζih彦 |さ ihζtilここ6f sexual

harassinent or a Series of incidents over a period of tilne.ltis important also to remember that

each case isむ nique and should be exaΠlined in its own context and according tO the surrounding

ci「cumstances as a vvhole.

■7HE F:RS■ 5: NI:5
The following table higlrlights the subjective

nature of the experience and the impact it may

生    I里 IY'l lTSpeJr.♀ 1.1雲
To enable prevention of sexual harassment at
the workplace, it is critical to recognize and

differentiate between welcome and unwelcome

sexual behaviour. Listed are some examples of
how "unwelcome" and "welcome" behaviour is

experienced.

″
●

―
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as we‖ as the deve10pment Of thc sOciety.Be10w is a list of select examples of such negative

irnPaCtS・
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" nnxietY, panic attacks

n l-rarrmatic stress

o Sleeplessness

" 5harre, 8uilt,,ss1i 5;.r.
o Difficultv in concentratitrg-""--'-J --- --. A

'l

" lleadaches

o Fatigue, loss of motivatiorr

u Personal Difficulties rryitlr tirre

ギ:事聾:|
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2.5 EXAMPLE∬ OF BttliAV10uRs AND
SCENARIOS THAT COlllsT`ITUE SEXUAL

HARASSⅣlENT

Belovv arc eXamples Of behaviOur that may Or

may nOt cOnstitute wOrkplace sexual harassment

inなolation.At the same time,仕 is im101tant
to remember that n10「 e often than not, such

::錦1:lrth:」よ‖:稗e[ntC:::]lilitl」 it[g‖::i::
eaSy lask anl requires essential tralning ana skill

burding.

Some examples of behaviour that constitute sexual harassment at the workptace:

t. Making sexually suggestive remarks or innuendos.
2.

3・

4・

5・

6.

7・

serious orrepeated offensive remarks, such as teasing relaiedto a person,s body orappearance.
Offensive comments or jokes.

lnappropriate questions, suggestions or remarks about a person,s sex life.
Displaying sexist or other offensive pictures, posters, mms, slr)s, whatsapp, or e-mairs.
lntimidation, threats, blackmail around sexual favours.
Threats, intimidation or retaliation against an employee who speaks up about unwelcome
behaviour with sexual overtones.

Unwelcome social invitations, with sexualovertones commonly understood as flirting.
Unwelcome sexual advances which may or may not be accompanied by promises or threats,
explicit or implicit.

８

　

９
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to. Physical contact such as touching or pinching'

rr Calessilg, kissing or fondling someone against her will (could be considered assault)'

rz.'lhriisioh of personal space (getting too close for no reason, brushing against or cornering

17. Controlling a person's reputation by rumour-mongerlnB about her nrivate ti]e..

Some examples of behaviour that may indicate underlying workptace sexual harassment and

merit inquiry:

1. Criticizing, insulting, blaming, reprimanding or condemnirrg an employee in publit'

Exclusion from group activities or assignments without a valid reason.

Statements damaging a person's reputation or career.

Removing areas bf responsibility, uniustifiably'

fnappropriately 
giving too Iittle or too much work.

lgnstantly overruling authority without iutst cause.

Uniustifiably monitoring everything that is done.

Blaming an individual constantly for errors without iust cause'

Repeatedly singling out an employee by assigning lrer with demeaning and belittling iobs that

影
一

２
．

３
．

牛

５
．
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６
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are not part of lter regular duties'

Insults or hlrmiliations, repeated attempts to cxclude or isolate a person'

__J工曇藁■響ytaking中山■封:轟 印いSt an

つ
ノ

agairrst

1;

z. Requiring performance to iob standards.
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3.The nOrmalexerと ise Of management rights.

4・  lA/ork― related stress e.g.rTleeting dead‖ nes Or quality standards.

5・  COnditions Of vvOrks.

6. Constructive feedback abOut the vvOrk rnista卜
e and nOtthe person.

2,6FORMS oF WoRKPLACE SEXUAL HARASSMENT

)two cOmnlon fOrrns Offrlappropriate behaviour:

〕りdёtrillltaltreatment in emp10yment

さht 6rftttし reさrnp10y:¬nent stbtus
・ Hos● le lVorkl産 |↓ iお 1品さht        l
‐ Creさtilglぃ。stne,ltimidatingOranOfensivewOrkenvttonment
‐  HVm‖ IUng treatれ ent likely tO afTect her health Or safety

た。ァSCENAR:OS

The fol10willg scenariOs have bebn cOnstructed as examples based On real life,xPeriCrlces of

vvonlen at wOrkplaces.The ζcenarios attempt to build an understanding Of the twO types of
workplace sfxual harassinent as prescttbed by the Acti.e.quid pro quo and hostile environttent.

丁he names in the fol10wing examples are nctional and in hO way refer to any individual alive oF I
dead.

hali■:::lil:::lili::Iぶ1llitC°
nStitute qvid P「。qu0 0r rth:s fOr titat'type of s,xLlal

SCENAR:O ExAMPLEl

::dilllllih::よ |:II‖!:ll■ti:l:[‖。i111lginaCa‖
centre. Known:° be forthrig,t she iS

Kanlini stays back at wOrk late One evening with her co‖
eague Ravit6 cOmplete work for an

i「nPOrtant presentation.Ravi ofTers tO buy KarFnini dinner and later drop her hOme since it's been

a long day:.After dinnerp_Ravi proposes tO Kbminithathe.wOuld iike her tO‐
spend the night,with‐

hinl.Kanlinirefuses politely but nrrnly and gOes hOme.Next evening,Ravirepeats his request and

On Kaminrs refusat threatens her that rshe油
,csn′tJv9‐L hew〃 ltelleveryone that she made a

pass at him.

Whatis wOrkplace`this for that'sexual Harassment7

1n the above example′ Ravi's threat tO Karninithatif she dOes nOt agree tO his`request'fOra seXual

favOuら he wi‖ in return smear her character atthe workPlace as a persOn whO wants tO use sexual

14
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favours to her advantage constた utes quid pro quO fOrm ofsexual harassmё hto RalrS blha宙
。ur is

unwelcome,sexual,and has a negative impact● n Kanヽini.            
・       ・

SCENAR10 EXAMPLE 2

Renuka is employecl as a domestic worker where she is expected to take care of allthe household

activ忙 iёS,otherthanc00kingoMostoftheoay,,Ihe ladyofthe

器|::}燎:准:if』1首i:]:III::R:littFヤ
'プ

?1'T'Th°
use

hOuζさ,he th'oatё ned tO dCCuse her of stcaling,and that he will

ensure that ζhe loses heriob.               ‐

Whatis Workplace sexual Harassment7

蝋二鷲i:WttIIIIW鷲彗蝋萱
nёgati↓さi品ILct6h ttonuka.

SCENARIO EXAMPLE 3

Shanlima is a lavvyer vvho works as a researcher at an NGO in Delhi since 2013・ Dr.Bhavan is the

director of the organisation and 1las always advocated forthe cause of hurnan rights.

Duttng an ottcial feld宙 stt to Shimia for 2 days,D「 .Bhavan inds an opportv甲

"xt?り

,早 |?ne wtth

Shamima and ttakeS a physicaladvance.Despte her protests,heforceshiⅢ さlfbhihё rwhilegivinF

luttd and,9Xlally exPIに た deLails of his relationships,both past and present,W“い:WOmen.When

she chastiζ es hirn and threatens to make his behaviour public,he thrcatens t9 de51rOy her carcer.

WhollS WOr“ Pllse Sexual Hara,sment?

ln the bbove'さ文ample,by threatening shanlima with the destruction of her careerp Dr.Bhavan

c6mmた多quk卜 lrO― qLrO■Settua卜 harassmen← Hiテ physた ol advances・ andもoxuJ'conveFSaJOniare

unwelcome for SharTlima and occurin a rnatrix of power.                                ‐

3.Examplё s of sceh農「los that constitute a`host‖
e vvork environrnent'type of sexual

hara55m9nt at the workplace:

SCENARIO EXAMPLE l

Ja,anthi WOrksin a garment factory in BaPgalore.
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I. "l$:Lgl*gllg'aj:rc$_{_ryom e n a t wo rkp la ce

Varghese,Jayanthi′ s supervisOr,Often triesto tOuch her on one or

the other pretext.For example,he adiuStS her dupatta while she

is sewing at her wOrkstatiOn on the pretext Of cOvering her back.

」ayanthiis very uncOmfortable lA/ith his behaviOur.Herco‖ eagues
at the、1/Orkplace ridictile」 ayanthi and mock her for the rspecial

treatment'by her supervisOr.丁 hey Often gOssip abOut her ahd
Varghese.

What is a  HOsi:le llJOrkpllce  ttnvirOnnler.t Sexuai
I‐:さrassntent:

in the abOve example,the physに al tOuchhg by Varghさ ζeな
unwelcOrlle and sexualin nature.The gOssip,vvhich is baSed on

varghese's behaviourtowards Jayanthiat the workplace, is creating a hostile work environment
for Jayanthi.

SCENARIO EXAMPLE z

sukhi is a daily wage labourer worlcing at a construction site. Every day at lunch time, sukhi sits
under the shacle ol'the tree to feed her t6-month old baby. she finds Jaswinder, a worker, staring
at her from the distance. sukhi feels uncomfortable and asks Jaswinder to :.I.ai. away from her
while she's feeding the baby. However, Jaswinder persists and always finds a place near her. The
group of fellow construction workers now constantly cotcall and whistleat sukhi every time she
walks their way to refill the cement or mortar. when she questions them, the,,. 'ell her they are
oi-rly joking amongst themselves.

what is a I'iostile workplace Enrrironrnent sexuat Harassment?

ogling st'alking and gossiping against sukhi in the above example constitute a hostile work
environment, a form of workplace sexual harassment.

SCENARIO EXAMpLE 3

Sumedha L a Captain wた h the indね n Army.sh9 1旦           e bya stD口 br omceLfOLa_____
iE]atr'o ns hip@ ut tt-, i, ;; p" ri" *.D;th a n ks to trr e ru m o u r-m o n ge rin g
by the senior,officer, she has acquired a reputation of being a woman of ,easy virtue,. Now she
i,beingsublected tO repeatedadvances by three Of hersenior ottcerco‖

eagues. IA/hen she turns
jrouhdざ hd lr61さ三〔|:おど■

.ξ

inglどごちしlヵ「ι∂語おhalphysl島「train″竃纂
~

VVhat is a ttOstile wOrkplace Environrrtent_Ctexual Harassment7

in the abOve example,sunledhj's refusal tO the sexual advances of her Senior Ottceら
leads tO

h9r being sublected to rumours,gOssip,character assassination,unweicOme sexual advances by

other ottcers,and arbitrary disciplinary actiOn.・ 1~his constitutes Host‖ eWorkEnvironmentforrnof
workplace sexual Harassment.

16
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SCENARIO EXAMPLE 4
:l'.it

Asha is a rese'ircher at a medid agency led by Dr. Purshottam, a well-known iournalist.
i

',.i ;

ln the first fdw months of Asha's employment, Dr. Purshottam is very pleased with her work and

:肥I認識躍 点iZ翼翼思11酬琶視器:A素期::鷺躍
:sidehelp161さ stl‐ ly that they would rrot be able to work as a team unless she interacted

hi¨
: I both got to krrow each other welt. However, once she categorically

t . t. . -.- - -- -----1. ---l L..--'.li-*^- l-.^. i^ lha」al轟間をさζ,herasstopped.Novv he ridic“ 10s hOrしνork and hul■ lililteJい 0「
'い

|い|

stalT.HどルIscrimふ Otllg:inllAerbyallotlngpr6111tllllllllll
then work.

What is a Hostile Workptace Environment Sexual Harassment?

ln the above example, the workplace actions are a result of Asha rebuffir-rg the unwelcome, sexual

advances of Dr. pr-rrshottam ancl tlris constitutes hostile work environment form of worl<place

sexual harassment ' :

This section has listed and illustrated sorne of the behaviours that constitute the five parameters

of workplace sexual harassment, viz., sexual, subiective, unwelcome, impact and power' This

becomes the basis oi tf,e key elenrents of the Act, Prevention, Prohibition and Redress.
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